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Introduction of the 4 DISC Personality Types of Behavior

The terms "personality" and "temperament" are synonymous to most people. When we use these
terms, we are referring to the predictable patterns of thoughts, feelings, and behaviors. There are
many theories about personality types. The DISC Model is simple to understand, easy to
remember, and practical to apply.

Understanding our active or passive roles (extroverts and introverts) helps us identify our specific
temperament styles. By combining these two different categories of influences, along with our task
and people-orientations, we end up with four specific types.

Everyone has a predictable pattern of behavior because of his or her specific personality. There
are four basic personality types. These types, also known as temperaments, blend together to
determine your unique personality. To help you understand why you often feel, think, and act the
way you do, review this entire repost.

Our personalities should never become an excuse for poor behavior. The attitude of many is:
"That's just the way | am. Love me or leave me. You knew | was like that when you married me,"

but we should not blame our ¢~ 'S.
Each temperament style repre / we use or abuse our
personalities determines our € O r lerstand the four quadrant

model of behavior styles, we ¢ ile. To simplify the four types
of temperaments, we will use »wing are the four quadrants

of the DISC model: R eVi eW

"D" - active / task-oriented

"I" - active / people-oriented
"S" - passive / people-oriented
"C" - passive / task-oriented

Once you burn these four quadrants in your mind you can begin to easily identify the different
personality types. It will also help you become more effective in your work and home. Each
personality has its strengths and weaknesses. Conflict or harmony in relationships and job
performance are the result of how we use or abuse our personalities in response to life's
situations.

Keep in mind that 85% of people tend to be composites of DISC; therefore, most people will be
blends and combinations of the evident characteristics in the four personalities. There are
numerous variations of this model. Speakers, writers, and trainers have added their own titles to
make the model more simpler or personal, but this four vector explanation of basic human
behavior has become very popular. The DISC personality profile (paper instrument) was originally
designed by Dr. John Geier and has been validated by the Kaplan Report and Winchester Report.
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The DISC profile and Model of Human Behavior stands out as one of the most reliable and
practical available today.

You have a predictable pattern of behavior because you have a specific personality. There are
four basic personality types. These types, also known as temperaments, blend together to
determine your unique personality. To help you understand why you often feel, think and act the
way you do, review the "Interpretation" page after the Graph 1 and 2 personalized pages in this
report. Study the "Pie of DISC Human Behavior" (four quadrant) graphic and page that
summarizes the Four Temperament Model of Human Behavior, plus review this entire report for
maximum learning.

Interpretation

You have a predictable pattern of behavior because you have a specific personality. There are
four basic personality types. These types, also known as temperaments, blend together to
determine your unique personality. They help you understand why you often feel, think, and act
the way you do. The following graph summarizes the Four Temperament Model of Human
Behavior.

ACTIVE [/ DUTGEOING
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PASSIVE § RESERVED

Active/Task-oriented "D"

Dominating, Directing, Demanding, Determined, Decisive, Doing
Active/People-oriented "I"

Inspiring, Influencing, Inducing, Impressing, Interactive, Interested in people
Passive/People-oriented "S"

Steady, Stable, Shy, Security-oriented, Servant, Submissive, Specialist

Passive/Task-oriented "C"
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Cautious, Competent, Calculating, Compliant, Careful, Contemplative.
"D" Type Behavior
Basic Motivation: Challenge & Control

Desires: Freedom from Control - Authority - Varied Activities - Difficult Assignments -
Opportunities for Advancement - Choices rather than ultimatums

Respond Best To Leader Who: Provides direct answers Sticks to task - Gets to the point -
Provides pressure - Allows freedom for personal accomplishments

Needs to Learn: You need people - Relaxation is not a crime - Some controls are needed -
Everyone has a boss - Self-control is most important - To focus on finishing well is important -
Sensitivity to people's feelings is wise

"I" Type Behavior

Basic Motivation: Recognition ~

Desires: Prestige - Friendly re pportunities to help others -
Opportunities to motivate othe O r

Respond Best To Leader Whc ocial involvement - Provides

recognition of abilities - Offers R eVi eW

Needs to Learn: Time must be Too much optimism can be
dangerous - Being responsible ' - Listening better will improve
one's influence

"S" Type Behavior
Basic Motivation: Stability & Support

Desires: Area of Specialization - Identification with a group Established work patterns - Security of
situation - Consistent and familiar environment(s)

Responds Best To Leader Who: Is relaxed and friendly - Allows time to adjust to changes - Allows
to work at own pace - Gives personal support

Needs To Learn: Change provides opportunity - Friendship isn't everything - Discipline is good -
Boldness and taking risks is sometimes necessary

"C" Type Behavior

Basic Motivation: Quality & Correctness
4/20


For 
Review


uniguelyyou a
q \/\/ Combining 14 SGs w/4

Desires: Clearly defined tasks - Details - Limited risks - Tasks that require precision and planning -
Time to think

Responds Best To Leader Who: iled operating procedures -

Provides resources to do task c
For
Review

Needs to Learn: Total support is
Deadlines must be met - More ©

nation is not everything -
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Graph 1: "This is expected of me"

"This is expected of me" is your response to how you think people expect you to behave. It's your
normal guarded and masked behavior.

Description: Asa"D/S/C"or"D/C/S"or"S/D/C"or"S/C/D"or"C/D/S"or"C/S /D"
you think people expect you to be direct, submissive, and competent. You tend to be more
passive, but you sometimes surprise people with your dominant ways. You can be active and
decisive, but your sweet, sensitive, compliant, and conscientious feelings seem to balance any
abrasiveness or forcefulness you might exhibit. You don't tend to be talkative or a crowd pleaser.
You seem to think people expect you to be more quiet and shy. You often don't consider yourself
as reserved because of your aggressive and assertive tendencies. There is a part of you that
doesn't like to constantly sit still and wait for things to happen. You like to be in charge while
cautiously moving forward. You also like helping those who may be hesitant or need more
assurance. You tend to plan and prepare more than others, but you don't always communicate it
well to the masses.

C/S/D - COMPETENT STEADY DOERS
Discovering your behavioral b

"C/S/D's" are a combination o F O r s. They are more task-
oriented, but care about peopl e to speak in front of crowds.
They prefer to get the job don . as opposed to large groups.
They tend to be more serious. R eVI eW ing insensitive, "C/S/D" types
really care for people. They ju )e more positive and
enthusiastic. Natural achiever: ss critical.

Controlling your behaviuviai mienus

b I S C * Be more enthusiastic.

Don't worry so much about problems.

Be more positive.

Let your sensitivity be more evident.

Be more outwardly optimistic and encouraging to others.
Be fearless.

9 7
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Graph 2: "This is me"

"This is me" is your response to how you feel and think under pressure - how you really feel and
think inside. It's your normal unguarded and unmasked behavior.

Description: Asa"D/S/C",or"D/C/S",or"S/D/C",or"S/C/D",or"C/D/S",or"C/S/
D", you think people expect you to be direct, submissive, and competent. You tend to be passive,
but you sometimes surprise people with your dominant ways. You can be active and decisive, but
your sweet and sensitive, as well as compliant and conscientious ways seem to balance any
abrasiveness or forcefulness you might exhibit. You don't tend to be talkative or a crowd pleaser.
You seem to think people expect you to be more quiet and shy. You often don't consider yourself
reserved because of your soft and contemplative tendencies. There is a part of you that doesn't
like to constantly sit still and wait for things to happen. You like to be in charge while cautiously
moving forward. You also like helping those who may be hesitant or need more assurance. You
tend to plan and prepare more than others, but you don't always communicate it well to the
masses.

C/S/D - COMPETENT STEADY DOERS
Discovering your behaviora

"C/S/D's" are a combination o F O r s. They are more task-
oriented, but care about peopl e to speak in front of crowds.
They prefer to get the job don . as opposed to large groups.
They tend to be more serious. R eVI eW ing insensitive, "C/S/D" types
really care for people. They ju )e more positive and
enthusiastic. Natural achiever: ss critical.

Controlling your behaviuviai mienus

b I S C * Be more enthusiastic.

Don't worry so much about problems.

Be more positive.

Let your sensitivity be more evident.

Be more outwardly optimistic and encouraging to others.
Be fearless.

20 21 15
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a tends to be more:
Demanding / Asserting
Law-abiding / Conscientious
Loyal / True Blue

Peaceful / Calm

Careful / Cautious
Risk-taking / Courageous
Hyper / Energetic

Brave / Adventurous
Persistent / Restless / Relentless
Shy / Mild

Admirable / Elegant
Ambitious / Goes for it
Challenging / Motivating
Perceptive / Sees clearly
Pondering / Wondering
Sweet / Tender / Compassionate
Generous / Giving
Industrious / Hard working
Driving / Determined

Direct / To the point
Courteous / Polite

Inventive / Imaginative
Organized / Orderly

Helpful / Assisting

a's "D"Tendencies seem to |
Demanding, Asserting, Risk-te

Relentless, Ambitious, Goes fc. .., <..ccc..ge gy -~

Determined, Direct, To the point

a's "I"Tendencies seem to be:

Hyper, Energetic, Admirable, Elegant

a's "S"Tendencies seem to be:

Loyal, True Blue, Peaceful, Calm, Sweet, Tender, Compassionate, Generous, Giving, Courteous,

Polite, Helpful, Assisting

a's "C"Tendencies seem to be:

Law-abiding, Conscientious, Careful, Cautious, Pondering, Wondering, Organized, Orderly

a's "D"Tendencies are not very:

a tends to be less:
Outgoing / Active

Gentle / Soft / Humble
Calculating / Analytical
Convinced / Cocky
Obedient / Submissive
Pleasing / Good-natured
Perfectionist / Precise
Enthusiastic / Influencing
Right / Correct
Competent / Does Right
Winner / Competitive
Deep / Intense

Accurate / Exact
Animated / Expressive
Persuading / Convincing
Guarded / Masked / Protective
Preparing / Researching

QmilinA / Hannv

ing

For
R eV| eW iht-forward

IS, Persistent, Restless,
gy s -us, Hard working, Driving,

s company

Convinced, Cocky, Winner, Competitive, Bottom line, Straight-forward

a's "I"Tendencies are not very:

Outgoing, Active, Enthusiastic, Influencing, Animated, Expressive, Smiling, Happy, Dynamic,
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Impressing, Exciting, Spirited

a's "S"Tendencies are not very:
Gentle, Soft, Humble, Pleasing, Good-natured, Hospitable, Enjoys company

a's "C"Tendencies are not v

Calculating, Analytical, Perfec itent, Does Right, Preparing,
Researching, Original, Creativ F O r

Review
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SG Report
Spiritual Gifts

The Bible confirms that you were "wonderfully" made (Psalms 139:14). God's plan and purpose
was to create a person that is Uniquely You. He gifted you to glorify Him with specific influences -
naturally and supernaturally. As a Christian, you have a Godgiven personality and spiritual gifts
that motivate you.

Discovering how God created you can be exciting and enlightening. Knowing and exercising your
motivation is vital to spiritual victory. The following information is designed to help you understand
why you do what you do. Hopefully, this will result in personal growth, avoiding as well as
resolving conflicts, and fulfilling ministry.

You should constantly examine yourself to sharpen your focus on God's will and on serving Him.
You can also learn why you feel, think and act the way you do. Self assessment and discovery
should always lead to obedience and a deeper walk with the Lord.

The path of every search mus 3 God better (Philippians
3:10). This instrument is simpl Ir motivation, while maturing
you into an effective servant o F O r

Be patient and determined to « » most people are more

concerned about their person: 1eral review of your

personality type" .. after this S R eVI eW the users Primary Spiritual

Gift and Behavioural Blends.

These are the spiritual gifts th: e report to see other
personalized information. At the bottom of each page is a link to pages with general
information.This is a summary of the spiritual gifts and Behavioral Blends that are specific to you.
Read through the report to see additional details and explanations of your results.
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Primary Spiritual Gifts

e Faith (30/40)
e Wisdom (29/40)
* Mercy (29/40)

Good Fit Opp F Or

Counselil

e REVIEW

Disciples
Elders
Intercess

Note: The ministries listed on your report are broad scope relating to how you responded on your

ministry questionnaire or because of your personality and / or spiritual gift's types. Focus on the 2

or 3 ministries that appeal to you and pray God will give you wisdom as to how you can serve Him
through those ministries.
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Your Primary Spiritual Gifts Descriptions

Spiritual Gifts are supernatural motivations given to every believer. Everyone doesn't receive the
same gift. Just as many parts of the human body work together as one, so Spiritual Gifts are given
to the Body of Christ to serve as one.

Their purpose is to encourage and mature Christians for more effective ministry. These gifts are
featured based upon their functional and practical use.

Faith

The Gift of Faith is often found in those with the obvious ability to trust God in the most adverse
circumstances. Every Christian has a measure of saving faith, but those with the Gift of Faith have
a deeper dependence upon God and His Word. 'Faith comes by hearing and hearing by the Word
of God,'" is often their favorite Bible verse. The Gift of Faith is seen in those who believe strongly in
the presence and power of God. They tend to stretch the faith and commitments of others. They
encourage others to act upon their faith and challenne avervnne tn increase their faith.

In a word: Optimist

Overuse: Overly trusting and

Goal: Combine faith with work F O r

Scripture: 1 Cor. 12:7,9; Matt

Wisdom Review

The Gift of Wisdom is the unic cal way. Those with this gift
like to combine what they kno rder to influence others. They
sometimes battle withpridear . .. ... __ _ ____ _ , _, __J1tobe consistently humble
and exhibit a sense of quietness and slowness before responding. Those with the Gift of Wisdom
are often given some kind of adversity to stay in tune with God and His Word. Otherwise, those
with this gift will tend to be puffed up. They make great counselors and give tremendous advice.
Therefore, they need to stay in constant prayer, asking God for His wisdom.

In a word: Perceptive

Overuse: Speak down to people

Goal: Consistently trust and ask God for wisdom

Scripture: 1 Cor. 12:7-8; Jam. 3:13-18

Mercy

Christians with the Gift of Showing Mercy demonstrate genuine sensitivity to suffering. They are
compelled to help people reduce pain. They are concerned more with the person, than the reason
for the suffering. Focusing on the feelings of those who hurt, Showers of Mercy desire to minister
by \"being there\" when people really need them. Sympathizing and/or empathizing are their
specialties. While others may care more about why, what, when or how, those with the Gift of
Showing Mercy are interested in \"'who\" needs tender loving care.
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In a word: Caring
Overuse: Too sensitive

Goal: Wise insights, not foolish responses
Scripture: Rom. 12:6,8d; Matt. 5:7

The graph of your Spiritual Gifts

Name: a a

I o3
I o4
I o7
I o3
]
I
I 19

For

Administration / Ruling
Discernment
Evangelism
Encouraging / Exhorting

dge

I - ReVI EW ship

]
Ny
I o5
PN
I 2o

3y / Perceiving
i aown / Shepherding
Serving / Ministry / Helps
Teaching
Wisdom
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Involvements / Spiritual Gifts

One of the best ways to grow as a Christian is to get involved. Identifying your natural and spiritual
motivation will help. Many believers desire personal growth, but seldom find a rewarding ministry.

Faith

Abilities: Unique ability to trust God and His Word for the impossible.
Opportunities: Prayer, Counseling, Finances.
Warning: Believe, as evervthina denends 1inon Gad hiit wark, as though everything depends

upon you.
Reward: Influencing ot

Prayer: Dear God, Incr F O r k for you. Don't let me become lazy.
Wisdom

Review

Abilities: Special insigl
Opportunities: Prayer,
Warning: Don't becom
Reward: Helping others 11ianc yuuu usuicuiie.

Prayer: Dear God, May my wisdom always come from you and not my own judgement. Help me
to always rely on your Word and not my opinions.

Mercy

Abilities: Giving sympathy and/or empathy to the hurting.

Opportunities: Hospital, Benevolence, Counseling.

Warning: Don't be a sucker to everyone.

Reward: Knowing you helped those who no one else would help.

Prayer: Dear God, Use me to not only help people by showing care, but also sharing truth and
TOUGH LOVE when necessary.
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Fitly Joined Together

The following are just short lists of potential ministries. Your past and present experiences should
also enter into your search for a good fit. Consider your spiritual gifts, personality type, interests,
passions and experiences in making your choices. Add to the lists any ministries you think would
also fit that gift. Once you have chosen 3 - 5 opportunities for ministry, be sure to notify your
pastor, a spiritual leader, or ministry coordinator. Then get involved as soon as possible.

The following are opportunities for ministry in relationship to your Spiritual Gifts. With your gifts in
mind, look at all the ministries available. You should also consider many other gifts not included.
You may also have various passions and interests that would cause you to fit well in a specific
ministry not listed.If you are already involved in a ministry that doesn't seem to match, don't think
you shouldn't be involved. Remember Moses!

Faith

Altar Counselor A ™*3 Brothers / Sisters
Clerical ymmunication
Communion irriculum

Deacons / Deaconesses F O r Jers

Elementary angelism

Hispanic Ministry ercessory Prayer

Jr. High R eVi eW 2n's Women's Ministries

Missions 'rsonnel

Prayer Iblicity

Scripture Reader 'nior Adults
Wisdom

Accounting Counseling Deacons / Deaconesses
Discipleship Elders Finances
Intercessory Prayer Men's Women's Ministries Newsletter
Personnel Physician Printing

Publicity Records Search Committee
Secretarial Security Set-up

Small Groups Sound System Steering Comm.
Supplies Tape Ministry Telephone Calling
Tutoring Transportation Trustees

Ushers Vehicles Video
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Mercy

Bereaving

Child Care

Communion

Deacons / Deaconesses
Elementary

Foods

Housing Visitors

Infants / Toddlers

Kids Kamp / VBS
Newcomers

Big Brothers / Sisters
Children
Construction
Discipleship

EMT

Greeters

Hospital

Interpreting

Kitchen

Nurse

Carpentry

Cleaning
Counseling

Elders

Evangelism
Homeless

Hospice
Intercessory Prayer
Meals

Nursery

The most effective Leader is the blended Servant Leader. These type individuals learn how to

adapt and become "all things t
their specific personality. They
12:9-10) their "uniquenesses /

Blended Servant Leaders allov
motivate others more wisely. S
to follow on a higher plain. Any
personality type is not most im
difference. God doesn't always

For
Review

/one is often motivated by
and improve/perfect (2 Cor.

passions, and wills in order to
-eaders who raise people up
ftedness and "DISC"

and others that makes the
fies the called!
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How to handle conflicts

One of THE greatest hindrances to spiritual growth is conflict. Excited Christians, desiring to serve
God, are often discouraged because of misunderstandings and clashes with other Christians.

This section is designed to help you discover why Christians often do what they do under
pressure. It may explain why you may conflict with others. Scripture is clear on how to handle
clashes. The problem is manv Chrictiane ara nnt awara nf thair mntjvations. Even Spiritual Gifts
can be overused and abuse ne the worst. Allow God, not

your feelings, to control you n with your Behavioral Blends in
mind. Read each section to F O r ic personality type. Also
consider how you may respt id cold buttons."

To improve your effectivene R e e use it as an excuse for poor
behavior! VI W

Remember: Most problems 1al, personality conflicts and

clashes with others.
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Top Spiritual Gift's Conflicts

Gift of Faith

Under Pressure: Becomes hyper, overly optimistic, immature, emotional, irrational, silly, wordy,
selfish.

Sources of Irritation: Disinterest, slowness, pessimism, details, time restraints, antagonism,
doubt, structure, lack of enthusiasm, team participation.

Needs to: Listen, count the cost, control emotions, be humble, strong, disciplined, punctual,
careful with words, conscientious.

Gift of Wisdom
Under Pressure: Becomes F O r mnanipulative, vulnerable.
Sources of Irritation: Wast sipline, willpower, direction,

determination, Lack of stew:

Needs to: Be more flexible, R eVI eW J, not taken advantage of.

Gift of Mercy

Under Pressure: Becomes suoservieny, insecure, ieariul, weak-willed, withdrawn, sympathizer,
sucker.

Sources of Irritation: Pushiness, instability, inflexibility, anger, disloyalty, insensitivity, pride,
discrimination, unfairness.

Needs to: Be strong, courageous, challenging, aggressive, assertive, confrontational,
enthusiastic, outgoing, expressive, cautious, bold.
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Combining Personalities with Spiritual Gifts

Discovering your personality and Spiritual Gifts should result in maturity and involvement in the

Body of Christ. Grow for it!

The unique feature of these combinations is to understand how your specific personality type
relates to your spiritual gifts. There are dichotomies - unique blends and combinations. No one
has a bad composite blend. Many combinations are more common than others, but there is no

wrong or abnormal combinatinn

There are uncommon bler
"D" type personality. Most F O r
gives certain people this u
strength" or a "velvet cove

mistakes and does what F R eVi eW

A Christian with a "D" type

head off and then apologi:

Prophecy is also like the s

Jeremiah is a good example of this dichotomy combination.

5, the Gift of Showing Mercy and a
personalities. But God sometimes
fellow" or "oxymoron", like "gentle
or mesh, but God makes no

lercy is the kind that will bite your
ype personality and the Gift of
‘hen cry about it. The Prophet

It doesn't matter what your composite blends of spiritual gifts and personality are. What really
matters is, are you aware of how your different motivations affect you and do you allow the Holy
Spirit to control the different influences that motivate you? Don't let your natural and supernatural

motivations control you. Let God control your motivations!
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S Type Personalities With Gift of Faith

Passive / people oriented Christians who seem to trust God when everyone else has given up
often have the Gift of Faith. They are more quiet and shy, but have an internal source of strength.
"S" type Christians with the Gift of Faith are not expressive or loud about their faith. They have a
steadiness and stability that makes them highly respected and sought out when it comes to
increasing a group's faith. They are not pushy or bossy, but are firm and strong when in comes to
believing God's Word.

S Type Personalities

Passive / people oriented ( F O r ake wise decisions often have
"S" the Gift of Wisdom. Thi things, but do have unique
insights when it comes to r . - out by others, because of their
loyal and faithful way of de R eVI eW liet than most people, but when
they do share their wisdomnr to be humble and need to speak
out more. But they often d¢ er imagine.

S Type Personalities vvitn airt or wercy

Sensitive type Christians with the Gift of Showing Mercy are most loving. They are sweet servants
always ready to help. They specialize in times of suffering. "S" Showing Mercy types may be so
concerned that they miss opportunities to teach lessons. They can also be fooled by insincere
cries for help. They may need to be more assertive with those who use their pain as excuses.
They should be more demanding. They may need to share truth, rather than always listening.
When people hurt, "S" Showing Mercy types shine.
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Spiritual Gifts

Descriptions
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Historical Background

The Four Temperament Model of Human Behaviol. V. D W W U
IDWKHU RI PRGHUQ PHGLFLQH +LV VFLHQW
DFFHSWHG &RQWUDU\ WR ZKDW FULWLFV F
SDJDQ JUHHN SKLORVRSK\ EXW UDWKHU WKH V
physician of his day.

7KH ',6& ORGHO RI +XPDQ %HKDYLRU
WK UR X JK THKé Emé&tierie f Normal PeopleO D U
*UHHN WLWOHY DQG DVVLIJQHG VLPSO
DUH QRZ PDQ\ WLWOHYVY WR YDULRXV P
SHUDPHQWYV GLVFRYHUHG % &

8QLYH
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organizations. R eVI eW

B8QGHUVWDQ( 5UD
OH GR ZK LQVL
RQVHV D RUV

Lo
<r-
W)

_<I
UC

HRS J
HVS E
7KH SURAOH LV QRW D SWYFIK\R QRW\. BMHY
PRWLRQDO, WURE@Q KPAWS ZLWK VLPSOH L
LRQV )RU PRUH LQ GHSWK QHHGYV ZH UHFRPPHQC

7R UHFHLYH PD[LPXP HIIHFWLYHQHVY EH VXUH W
There are so many insights to learn!
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Interpretation . . .

VSHFLAF SHUVRQDOLW\ 7KHUH DUH |
W\SHVY DOVR NQRZQ DV WHPSHUDPHQ

<RX KDYH D SUHGLFWDEOH SDWWHvLaR

Q RIQEM KB YIRWVERIRPHOOIMN \ RAR KIOH@SPI\R X XQC
X VKD QNF BR G VROWH MK RS MRX GRHWIKH IF
vV WEHQB ¥R JHRMAHHUWOW R G WR G B OQRIN\RXRD C

Active / Task-oriented

"D" 3 '"RPLQDWLQJ GLUHFW
GULYLQJ GHPDQGLQJ
GHWHUPLQHG GHFLVLY

Task
Passive / Task-oriented

"C" 3 &DXWLRXV FRPSHWHQ
FDOFXODWLQJ FRPSOLDQW

"D" BEHAVIOR %LEOLFDO ([DPSOHV
(Active / Task-oriented) Known as "Choleric" or
"Lion"
Descriptions: Dominant, Direct, Deman ~
Basic Motivation: Challenge and Conti
Desires: + )UHHGRP IURP FF
¥ 'LIAFXOW DVVLJQPHQW
} &KRLFHVY UDWKHU WKL
Responds Best To Leader Who: £ 3
F 6WLFNV WR WDVN f *H\
for personal accomplishments
Needs To Learn: ¥ <RX QHHG ¢
 6RPH FRQWUROV DUH C
LPSRUWDQW f 7R IRFXV
F 6HQVLWLYLW\ WR SHRES
Biblical Advice: % ( *(17/( 12°
aboveis...gentle;DPHYV I &
$&7,216Be angry and sin not( S K f)2&86 21 21
7+,1* $7 $ 7,0p#s ONE thing | do,3KLO
T +39( $ 6(59%17 6 $77 Bydd\e, serve one another,
*DO

Active / Outgoing

FDUHIXO FRQWHPSODWRassgiMe / Reserved

D'X'@BEHAVIORK

For
Review

Active / People-oriented

"3 QVSLULQJ LQAIKKHQF]
LQGXFLQJ LPSUHVVLQ
LOQWHUDFWLYH LQWHUHYV

People

Passive / People-oriented

"S"3¥ 6WHDG\ VWDEPH V
VHFEXULW\ RULHQWHG Vv
VXEPLVVLYH VSHFLDO

/ %LEOLFDO ([DPSOHV 3F

(Active / People-oriented) Known as "Sanguine" or "Otter"
Descriptions: ,QVSLULQJ ,QAXHQFLQJ ,PSUH\
5HFRJQLWLRQ DQG $SSURYD
VWLJH ¥ )ULHQGO\ UHODWLR(
? IERYW IR YHY WR KHOS RV
QIHFHRYW YHUEDOL]H LGHDV
LeaderWho: £ ,v IDLU DQG DOVR
VRFLDO LQYROYHPHQW % 3UF
'BWEY YREY R EVAO @RAY dYHHGF
t 7LPH PXVW EH PDQDJHG £ 'l
P FRAURBPKFK RSWLPLVP £DQ E
MH EFOREROYWWRWKDQPRVIVY J
ROQWLQAXHQFH

5( +80%/( $92,' 3HHurpble

TofGod; DPHV T &21752/ <285
o hear, slow to speak,D P HV I %(

( 02 5\( 25* $'1 , = (' Bo all things decently and in order,

&R U ¥ % ( 3%he(ftuit of the Spiritis . . .
longsuffering,* D O

"C"BEHAVIOR/ %LEOLFDO ([DPSOHV 7
(Passive / Task-oriente@hown as "Melancholy" & "Beaver"
Descriptions: Competent, Compliant, Cautious, Calculating
Basic Motivation: Quality and Correctness

Desires: + &OHDUO\ GHAQHG WDVNV £ 'HWD
F $VVLIQPHQWY WKDW UHTXLUH SUHFLYV
Responds Best To Leader Who: £ SURYLGHV UHDVYV,
I 6SHOOV RXW GHWDLOHG RSHUDWLQJ S
WDVN FRUUHFWO\ £ /LVWHQV WR VXJJHV
Needs To Learn: ¥+ 7TRWDO VXSSRUW LV QRW D
T TKRURXJK H[SODQDWLRQ LV QRW HYHU
f ORUH RSWLPLVP ZLOO OHDG WR JUHDW
Biblical Advice: % ( 025( 326, 7Whaisoever things are
lovely, of good report ... think on these thinK L O

F$92," % %,77(5 $1' &5,7,&$/L&tall biftefness .
.. be put away from yoy(,S K t % ( - REAeSfuit of the
Spiritis . .. joy,*D O t '21 7 NFseHrot,

and very courageous,RV KX D

3VvD

KRP'MBEHAWORKHU%LEOLFDO ([DPSOHV Ol

(Passive / People-oriented) Known as "Phlegmatic" or "Golden Retriever'
Descriptions: Submissive, Steady, Stable, Security-oriented
Basic Motivation: Stability and Support

L ODestresl BELSWH BUHD/ RV VSHFLDOL]DWLRQ t ,C
| RQ DQEDEODRQIHGJZRUNPSDWR/ AMKQQ N 6HF X
XUD®EBLDU HQYLURQPHQW

U RReBpends Bast Tod eRien\eho Vi U \URDOLF[HG \B R G R
WLRQO®ORZV WLPH WR DGMXVW WR FKDQJHV
OZIDYVYSRVSHE®RQDO VXSSRUW

\ WNeEdBJTOELeHIM:GI0 & @ B @ JAHX 8 WRE'H GPHIWWVR SSRUW
HUV@RAFHWMWHU\WKLQJ £ 'LVFLSOLQH LV JRRC

sometimes necessary

Biblical Advice: % ( %2/' $1' 6752 OhE be strong
I %( &21),'(17 %1 )
/ (6 6 3God has not given you the spirit of fear,7 L P F %(

025( (17+86,%6 7 \Whatsoever you do, do it HEARTILY

as unto the Lord& RO
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How To Read The DISC Graphs
R, 5.C,

(DFK JUDSK GHVFULEHV D SHUVRQDOJ

/IRRN DW HDFK JUDSK DQG AQG WKH K

IRWLEXam@me A WKH KLIKHVW SRLQW LV<¢&

SRLQW LV "6 u 7KLV SURAOH LV D "& 6p3v

"& 6pV DUH FDXWLRXV DQG VWHDG\ 7@1—

DQG GR LW ULJKW WKH AUVW WLPH 7K

VXUURXQGLQJV 7KH\ GRQ-W OLNH WR WID

& 6V QHHG WR EH PRUH R XBeélRibrQ Bldhd) G S
is OCompetent Specialist.O
7R KHOS \RX UHDG WKH JUDSKV DOVR Q

7KH H[DPSOH VKRZV ",y DV WKH ORZHVW S
SHUVRQ GRHVQ-W HQMR\ LQVSLULQJ RU L¢

she tends to be more shy and calculating about things.

7KLV SHUVRQ LV PRUH UHVHUYHG WKDQ RRWJIRLQS &H F

RQ DQ LQGLYLGXDO EDVLV 7KH ORZ ",u L
LOQWHUHVW LQ HQWKXVLDVWLF DQG FDUHI

0

ExampleBVKRZV C FOr B
SHUVRQ LV PRUH 3
SHRSOH 7KH\ Ol . =6
VLW VWLOO RU Z¥F

1IRWLFH WKH "6 ReVIeW ' R
SHUVRQ LV QRW V
DQG FDOFXODWL( %

types.

\

ExampleCLVY DQ ", 64 W\SH SHUVRQDOLW\
DUH DFWLYH RXWJRLQJ LQ WKHLU ",u DQG

“.[§uV|ORZH

C DN\ N2 1] 11

&

GRQ-W OLNH WDVNV 7KH\ QHHG ORWYV RI U
7TKHLU "'p DQG "&u DUH ORZ PHDQLQJ WKH
RU ORJLFDO FRQWHPSODWLYH W\SHV

O
@

<RXU SURAOH PD\ EH GLIIHUHQW , W g'l-

SHUVRQDOLW\ LV 7KHLPSRUWDQW WKLQ\_

UDWKHU WKDQ DOORZLQJ \RXU SHUVRQ DD

SHPHPEHU WKHUH LV QR EDG SHUVRQD(
ZH DQG RWKHUV QDWXUDOO\ UHVSRQG D\
WKLQN IHHO RU DFW WKH VDPH ZD\ 2QFH
ZH ZLOO EH PRUH FRPIRUWDEOH DQG HIIH

7R OHDUQ PRUH E HeWavidrd BeRdsY WX G\ WK

A-8
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Understanding The Two Graphs

7ZR JUDSKV DUH LGHQWLAHG IRU HDFK SHUVRQ 7KH\ ZL(
XQGHUVWDQG KRZ HDFK SHUVRQ IHHOV WKLQNV DQG DFW

EDG SURAOH (DFK JUDSK VLPSO\ LGHQ

ORRNV DW OLIH

YD P SGHFRT 4!

D I S C

GRAPH 1: OThis is expected of meOV WKH UHVS
WKH SHUVRQ IHHOV DQG WKLQNV SHR
7KH SHUVRQ L UTNisis®G@ @él ydr Mant me to bed
or Ol think you want me to act like this.O

SHRSOH XQGHUVWDQG HDUO\ LQ OL
XQDFFHSWDEOH DFWLRQV (YHU\RQH
and feelings.

GRAPH 2: OThisismeO LV WKH SHUVRQ-V
KH RU VKH IHHOV DQG WKLQNV XQGHU
IHHOV DQG WKLQNV LQVLGH 7KH SH
ZLOO QDWXUDOO\ UHVSRQG ZKHQ K H
LV H[SHFWHG RI '™ — AR

(YHU\RQH LV EI
DQG SHHUV SOX

SHUVRQDOLWLHV FOr
If GRAPHS 1 and 2 D | .
SHUVRQDOLW\ ZL IeeVIeW

SHUVRQ PD\ EH V

RlI KLP RU KHU DC

PD\ EH YHU\ FRQ"

KHU +DYLQJ WZR GLITHUHQW JUDSKWV
for many people.

7KH H[DPSOHV VKRZGBAPH 1u DMQGH ,L&)
GRAPH2 7KLV SHUVRQ LV UHYHDOLQJ )
ZDQW KLP RU KHU WR EH PRUH GRPRL(Q
DOO\ LVQ-W WKDW W\SH 7KLV SHUVR

VHFEXULW\ RULHQWHG WKDQ ZKDW KH|_

her.

7R XQGHUVWDQG KRZ WR UHDG WKH
ting point under th®ISC columns.

(YHU\ SRLQW LQ WKH XS&hU (WKUV G
in the middle third isnid (YHU\ SRLQW LQ WKH
sideredow.

7KH KLJKHU WKH SORWWIQelteEdeicObAs
WKH SHUVRQ:V EHKDYLRU 6WXG\ WKL

)GLQJ WKH SHUVRQ
LR S Qe IW’%
Q/O\Z QWY WR

H[SHFWRG D G w

WR DSSO\ ZKDW \RX OHDUQ DERXW \RXUVHOI DQG RWKHUYV

A-9
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DISCOVERING YOUR BEHAVIORAL BLEND

7KHUH DUH IRXU EDVLF SHDVR,@OOEWKDMMSRIY NQRZQRIH LV D EOHQG R
WHPSHUDPHQWY 1R W\SH LV EHWWHU WKDQ WKH RWKHU 1R RQH KDV D
\RXU SHUVRQDOLW\ 'RQ-W OHW \RXU SHUVRQDOLW\ FRQWURO \RX LQVW

7R KHOS \RX GLVFRYHU PRUH DERXW \R X UB¥wdrdl Blénds H RIDYHL RBJITMGZRW \ O
Blends ZLOO EHVW GHVFULEH \R® | $/ZCIHBSHOH DEMWS XYM U\RQH LV D FRPEI
5SHPHPEHU LW GRHVQ-W PDWWHU ZKDW SHUVRQDOLW \&RRXVK@XH L QMNP X FW

D: DETERMINED DOERS

“D”s aredominant and demanding. They win at all costs.
They do not care as much about what people think as
they care about getting the job done. Their insensitivity
to feelings makes them too strong. They are great at
developing things, but they need to improve their abil-
ity to do things correctly. Their strong will should be
disciplined to prepare and think more accurately about
what they are doing. They are motivated by serious
challenges to accomplish tasks.

DI S C

D/I: DRIVING INFLUENCERS

“D/T”’s are bottom line people. They are much like
Dynamic Influencers. They are alittle more determined
and less inspirational, but they are strong doers and
able to induce others to follow. They need to be more
cautious and careful, as well as more steady and stable.
They get involved in a lot of projects at the same time.
Theyneed tofocus on one thing at a time and slow down.
They are motivated by opportunities to accomplish
great tasks through a lot of people.

DI'SC

I: INSPIRATIONAL INFLUENCERS

“I”s are impressive people. They are extremely active
and excited individuals. Approval is important to them.
They can have lots of friends if they do not overdo their
need for attention. They can be sensitive and emotional.
They need to be more interested in others and willing to
listen. They do not like research unless it makes

look good. They often do things to please the crowd

are entertainers. They need to control their feelin

think more logically. They often outshine others a
motivated by recognition.

S: STEADY SPECIALISTS

“S”s are stable and shy types. They do not like cl
They enjoy pleasing people and can consistently
same job. Secure, non-threatening surroundir
important to them. They make the best friends k
they are so forgiving. Other people sometime
advantage of them. They need to be stronger an
how to say, “No” to a friend who wants them to do
Talking in front of large crowds is difficult for
They are motivated by sweet and sincere opportunities
to help others.

DI'SC
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I/D: INSPIRATIONAL DOERS

“I/D”s are super salespeople. They love large groups.
They are impressive and can easily influence people
to do things. They need a lot of recognition. They
exaggerate and often talk too much. They jump into
things without thinking them through. They need to
ha mara ctndicne and o]l They should also be more
hey are motivated by exciting
ult things. If not careful, they
the crowd and get themselves
3s. They make inspiring lead-
viduals.

DI'SC

.\

UENCERS

1 inspirational. They accept
2ll. They have lots of friends
1t and forgiving. They do not
1canbeveryinfluential. They
riented. They must learn to
it well. They like to talk, but
m to instructions. They would
ey were more aggressive and
caretut. 1ney are sina and considerate. Motivated by
opportunities to share and shine, they induce others
to follow.

C: CAUTIOUS COMPETENT TYPES

“C”s are logical and analytical. Their predominant
drive is careful, calculating, compliant and correct be-
havior. When frustrated, they can over do it or be the
exact opposite. They need answers and opportunities to
reach their potential. They tend not to care about the
feelings of others. They can be critical and crabby. They
prefer quality and reject phoniness in others. They are
motivated by explanations and projects that stimulate
their thinking.

DI'SC

C/S: COMPETENT SPECIALISTS

“CIS”’s tend to always be right. They like to do one
thing at a time and do it right the first time. Their
steady and stable approach to things makes them
sensitive. They tend to be reserved and cautious. They
are consistent and careful, but seldom take risks or try
new things. They do not like speaking to large crowds,
but will work hard behind the scenes to help groups
stay on track. They are motivated by opportunities to
serve others and to do things correctly.

I/D/S: INSPIRING DRIVING SUBMISSIVE
“I/D/S”s are impressing, demanding and stabilizing at
the same time. They are not as cautious and calculating
as those with more “C” tendencies. They are more active
than passive. But they also have sensitivity and steadi-
ness. They may seem to be more people-oriented, but
can be dominant and decisive in their task-orientation.
They need to be more contemplative and conservative.
Details don’t seem as important as taking charge and
working with people.

D/I/C: DOMINANT INSPIRING CAUTIOUS

“D/TI/C”s are demanding, impressing and competent.
They tend to be more task-oriented, but can be people-
oriented before crowds. They need to increase their
sensitivity and softness. They don’t mind change. Active
and outgoing, they are also compliant and cautious. They
like to do things correctly, while driving and influencing
others to follow. Their verbal skills combine with their
determination and competence to achieve. Security is
not as important as accomplishment and looking good.
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2EVHUY HB&Nibral BlendsRQ WKHVH WZR SDJHV &KRRVH WKH RQH RU WZR
5HDG WKH EULHI SDUDJUDSK GHVFULSWLRQV RI WKH RQHVY WKDW DUH PF
SURAOHV <RX FDQ DOVR KDYH VRPH FKDUDFWHULVW LBehaRkdraRBeKds U W\ S |

(YHU\ SHUVRQDOLW\ KDV VWUHQJWKY DQG ZHDNQHVVHYV XQLTXHQHVV]
7TKDW:.V ZK\ "XQLTXHQHVVu PD\ EH D EHWWHU ZRUG WKDQ "ZHDNQHVV u
VKLSV \RX PXVW OHDUQ KRZ WR FRQWURO \RXU VWUHQJWKY DQG DYRLG
OHDQ WRZDUG \RXU VWUHQJWKY 7KH RYHU XVH RI D VWUHQJWK EHFRP
7KH FKDUDFWHULVWLF WKDW SHRSOH RQFH OLNHG PRVW DERXW \RX FD(

D/I: DYNAMIC INFLUENCERS

“D/T”s areimpressive, demanding types. They get excited
about accomplishing tasks and looking good. Determined
and driven, they influence large crowds best. They can be
too strong and concerned about what others think. They
have good communication skills and are interested in
people. They need to be more sensitive and patient with
the feelings of others. Learning to slow down and think
through projects are crucial for them. They are motivated
by opportunities to control and impress.

DI'SC

D/C: DRIVING COMPETENT TYPES

“D/C” Types are determined students or defiant critics.
They want to be in charge, while collecting information
to accomplish tasks. They care more about getting a job
done and doing it right than what others think or feel.
They drive themselves and others. They are dominant
and caustic. Improving their people skills is important.
They need to be more sensitive and understanding.
They are motivated by choices and challenges to do well.

DI'SC

I/S: INSPIRATIONAL SPECIALISTS

“I/S”s are influential and stable. They love people and
people love them. They like to please and serve others.
They do not like time controls or difficult tasks. They
want to look good and encourage others, but often lack
organizational skills. They follow directions and do what
they are told. They should be more concerned about
what to do, than with whom to do it. They are motivated
by interactive and sincere opportunities to help
Regardless of being up front or behind the scen:
influence and support others. They make good

and obedient workers.

S/D: STEADY DOERS

S/D”s get the job done. They prefer stable surrot
and are determined to accomplish tasks. As qui
ers, they relate best to small groups. They do no
talk in front of large crowds, but want to contrc
They enjoy secure relationships, but often dc
them. They can be soft and hard at the same tim
are motivated by sincere challenges that allow °
systematically do great things. They prefer sure
rather than shallow recognition. They make good
while driving to succeed.

DI S C
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I/C: INSPIRATIONAL COMPETENT

“I/C” Types are inspiring, yet cautious. They size up
situations and comply with the rulesin order tolook good.
They are good at figuring out ways to do things better
through a lot of people. They can be too persuasive and
too concerned about winning. They are often impatient
and critical. They need to be more sensitive to individual
feelings. Thev are often more concerned about what oth-
like breaking the rules; neither
ks. They need to try new things
ast the crowd. They are careful
nk things through.

DI'SC

MPETENT TYPES

and contemplative types. They
rer the facts. They like to weigh
«d slowly to a logical conclusion.
os of people. They do not like
se crowds. They are systematic
:ds of others, but can be critical
iyal friends, but can be too fault-
improve their enthusiasm and
ivated by kind and conscientious
and correctly do things.

DI'SC

C/lI/S: COMPETENT INFLUENCING
SPECIALISTS

“C/1/S”s like to do things right, impress others and
stabilize situations. They are not aggressive or pushy
people. They enjoy large and small crowds. They are
good with people and prefer quality. They are sensitive
to what others think about them and their work. They
need to be more determined and dominant. They can
do things well, but are poor at quick decision-making.
They are capable of doing great things through people,
but need to be more self-motivated and assertive. They
are stimulated by sincere, enthusiastic approval and
logical explanations.

DI SC

C/S/D: COMPETENT STEADY DOERS

“C/S/D”s are a combination of cautious, stable and de-
termined types. They are more task-oriented, but care
about people on an individual basis. They don’t like
to speak in front of crowds. They prefer to get the job
done and do it right through small groups, as opposed
to large groups. They tend to be more serious. Often
misunderstood by others as being insensitive, “C/S/D”
typesreally care for people. Theyjustdon’t show it openly.
They need to be more positive and enthusiastic. Natural
achievers, they need to be more friendly and less critical.

DI SC

STRAIGHT MID-LINE

AStraight Mid-Line Blend occurs when all four plotting
points are close together in the middle of the graph. This
may indicate that the person is trying to please everyone.
Striving to be “all things to all men” may indicate mature
response to pressure. Or it may confirm frustration over
theintensity differences under pressure. The person may
be saying, “I really don’t know what my D, I, S, or C be-
havior should be or really is.” The person may want to do
another profile after a while to see if there is any change.

DI SC

"6 E t EUE "7E ¢ E
Some patternsindicate unique struggles an individual
may be having.

An Above Mid-Line Blend occurs when all four plot-
ting points are above the mid-line. This may indicate a
strong desire to overachieve.

A Below Mid-Line Blend occurs when all four plot-
ting points are below the mid-line. This may indicate
that the person is not really sure how to respond to
challenges.
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CONTROLLING YOUR BEHAVIORAL BLEND

7KH ERWWRP OLQH LV DOORZLQJ WKH +RO\ 6S IR @RABRONKIMRD YUV S
WKHPVHOYHV DQG EH UHDO 7KH SUREOHP LV ZKHQ \RX UHDOO\ ¢QG \RXUV
"6'4:"66112, CHI2"6; +*6H(*H 6, & 1% . &YoHB (TH' 665" H) (-6+'6 " H#I 2H3(+*# 146HHM . 64" (&6 THO*6 & OH(*H2&Yo+*& H3(+#; &2H#>64
820" HB(+HY(HBHHI(+H" (+ TH2 (Yo" 66 LHYb(H>6H2(*5& CH>+IbH") ¥ o+ & PH2(YoH 280+ & CH>+Yott"+)6* 28 Yo+ *& HQHHY(HT (¢
(AHB(THI 243 (+*H# 146 CHYO(H>6H- &YHS(TH-8 2% #3(+HY6(H>6HYo ¥ (+, HE&H)6*" (28 H*6'&Y61 (2" .| #1060 HFI5H#>3HA&I Yo H1 2HRE"+"H=.*

IRUG (SK Beconformed into the image of Christ.# # # # #&RQWLQXH LQVWUXFWLRQV (G
D: DETERMINED DOERS 2,3,,4.,5 D/I: DRIVING INFLUENCERS 2,3,4.,5
Be. careful to not offend when you take charge—"The Thoug(}}l (rilaturally fearless ang ablg }(Ilou r&eed t(;_lre-

. spect God's power over you—"Fear God and give Him
servanE of the Lmjd must not §tr1ve (be pushy), but be glory," Rev. 14:7. Guard the over-use of strength and
gentle," 2 Tim' 2:24. Anggr 18 n‘(')rmal, but must b-e be kind — "By the meekness and gentleness of Christ,"
controlled—' Be angry and s”m pot, Eph. 4:26. Be. moti- 2 Cor. 10:1. Making peace is a greater challenge than
vated to purity and {Jeace— Wisdom from aboYe is first winning a fight—"Blessed are the peacemakers,"
E;I:é Iv):ealffl"l’)ll‘lii.s. 6NJE?I:11§§1§:11§;) Fogﬁis] 0; fgmlflvovgf}z Matt. 5:9. Choose words carefully—"A soft answer
N > S [ ] turns away wrath," Prov. 15:1. God must control your
remembe.r, God is tbe Master o'fyour II‘"ate— The fear of feelings—"The fruit of the Spirit is . . . temperance 4
the Lord is the beginning of wisdom," Prov. 1:7. (self-control)," Gal. 5:23.
I. INSPIRATIONAL INFLUENCERS 23,45 D R O AL DORRS wafrer  25uh:D
. R . uard the power of your words—"The tongue is a fire,
Don't exalt yourself—"Humble you.rself and God vs.nll James 3:6.pDon't be like those who "by fair words and
exalt you," James 4:10. Be sure to listen more—"quick d hes—deceive." Rom. 16:18. Always tell the
to hear, slow to speak," James 1:19. Work at being 800 sple‘ec ) L e y ./
L L . truth—"Speak the truth and lie not," 1 Tim. 2:7. Re-
organized—"Do all things decently and in order," 1 Cor. member Who has blessed you—"God must increase, T
14:40. Concentrate on doing what is most important— must decrease." John 3:30. Give God the glory for a;ll
"All things are not expedient," 1 Cor. 10:23. Prepare 1\ o A Lolrd lorv." Psa §9~1y2 Put
more—"Prepare yourself," 2 Chron. 35:4. Be ct Seek }iu f}i,;'st th;e kiilg,; d‘om of
what youdesire—"Delightin the Lord," Psa. 37:4. we of—The "lust of the flesh
be over-confident and watch what you promise— will ultimately destroy your
claimed he would never deny Christ, Mark 14:31

S: STEADY SPECIALISTS

Increase your confidence in Christ—"I can do all 1
through Christ, Who strengthens me," Phil. 4:13
is your—"rock, fortress and deliverer," Psa. 18:2.
fulness is not from God—"God has not given yc
spirit of fear," 2 Tim. 1:7. Speak out more often-
the redeemed of the Lord say so," Psa. 107:2. Be
outgoing and less inhibited—"Christ has made us
Gal. 5:1. Be more assertive—Moses confronted Ph
with "let my people go," Ex. 5:1. Security is poss
"You are secure, because of hope," Job 11:18.

For
Review

LLLL]]

FLUENCERS

reak without fear," Phil. 1:14.
ist in one spirit," Phil. 4:1. The
you tell others about Christ—
is upon me," Isa. 61:1. Guard
et not your heart be troubled,
l," Luke 14:27. Remember,
e" to encourage you—"David
he Lord," 1 Sam. 30:6. Always
people—"Fear of man brings a
snare (trap)," Psa. 29:25.

213”4”5

C: CAUTIOUS COMPETENT TYPES 2,3,4,5 C/S: COMPETENT SPECIALISTS 2,3,,4,,5
Be; more patient when wanting to correct others— Think more positively —"Whatsoever things are pure

"Rebuke, exhort with all longsuffering," 2 Tim. 4:2. o of good repo‘rt - - - think on.those things, P.hll‘

Correct inlove—"Speak the truth in love," Eph. 4:15. Be 4:8,9. Guard against the fear of failure—God promises

more positive—"Rejoice in the Lord ALWAYS," Phil. 4:4. pFoz:;b{Z)t_ﬁ,).{NIi tivag:lt};I}{T}ll’ings:'aig:15)652‘?;125.,0&;};:

Hope in God, not circumstances—"Rejoicing in hope,” 19:26. Be cheerful—"The fruit of the Spirit is . . . joy,"

Rom. 12:12. The most logical thing you can do is serve Gal. 5:22. When everything soes wrong. God is all o,u /
God—"Present your bodies a living sacrifice . . . which nee;l—'"dur sufﬁcienz is fngo a9 Cg(;r 35 Th}ilnk

is your reasonable service," Rom 12:2. Find happiness [ § like Christ —"Let thi ¥ 28 dbei > h h : 1 *

in God—"Delight in the Lord," Psa. 37:4 NS ATSY e oS TR be dn you Weh was aso

m > e in Christ," Phil. 4:8.

I/D/S: INSPIRING DRIVING SUBMITTING 2,3' ’4,5 D/I/C: DOMINANT INSPIRING CAUTIOUS 2,3, ,4,5

Be more calculating and careful—"Sit down first and
count the cost," Luke 14:28. Organize yourself and at-
tempt tobe more organized, "Do all things decently and in
order," 1 Cor. 14:40. Be careful what you promise—"Let
your 'yea' be 'yea' and your 'may' be 'nay'," 2 Cor. 1:17.
Give God the glory for all you do—"Give unto the Lord
glory," Psa. 29:1,2. Think before you do things — "A
wise man thinks to know," Ecc. 8:17. Be humble and
share the glory — "Humble yourself and God will exalt
you," James 4:10.

Be sure to listen more—"quick to hear, slow to speak,"
James 1:19. Be more sensitive to the individual's feel-
ings — "The servant of the Lord must not strive, but
be gentle," 2 Tim. 2:24. Be more of a peacemaker—
"Blessed are the peacemakers," Matt. 5:9. Be more
steady and don't get sidetracked — "Be steadfast
always doing the work of the Lord," 1 Cor. 15:58. Don't
be judgmental — "If a man be overtaken in a fault,
restore him," Gal. 6:1.
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HHAHB 2, 6H#3(+#7!";,($6 1B THYo#' (,6 ("&BITTHI (+#; &2#;'6&*'3#*6;(,2! S6#%.6H#&* 6 & "#B(T#-&2% " #Y6 (#-(* LH(2/##M.6#A!>'6
>6"%0#" (+*,64%(#.6"V#3WllSEripture is given by inspiration of God and is profitable for doctrine, for reproof, for correc-

tion, for instruction in righteousness" 7LPRWK\ 7KH IROORZLQJ B'UHYW &S, "¢F7#% FULS
J(2"ITE6*HHM.6"6# " *) Yo +*6" H&*OH& 75 (2% (2"#&2T#;,.&"62,6 " #%0 (#.6 ) #3(+#A(; +"#(2#>6; (512, #5(*6# | L6#H=*I"Vo/H#H(+#".(+'T#
VSLULWXDOO\ WR WKH SODFH LQ \RXU OLIH ZKHUH SHRSOH UHDOO\ GRQ
EH \RXU JRDO $VN *RG WR XVH WKHVH VFULSWXUHYV WR HQFRXUDJH DQC
(TH!"#H+!;, 1#&27#)(-6*4+'CH".&*)6*#%.&2#&23#%-(:67 ,6 T#"-(*TIHHT Yo, &2#T7!",6*2#&2T#T 6"\ $6*#3(+#4* (5#&H#"6'4:,629

(4 PH LVP /[ HDUQ WR EH VR FRQWUROOHG E\ WKH +RO\ 6SLULW WKDW *F
) 2,3,4,5 2,3,4,5

D/I: DYNAMIC INFLUENCERS 1 T D/C: DRIVING COMPETENT TYPES

Concentrate on humility and obedience—Christ "humbled L Seek to get along with everyone—"Live peaceably with

Himself and became obedient," Phil. 2:8. Everyone has a all men," Rom. 12:18. Be kind and loving—"Kindly

boss, even you—the centurion said to Jesus, "I too am a man affectionate one to another," Rom. 12:10. Show more

under authority," Matt. 8:9. Avoid rebellion —"Rebellion is as love—"Love one another," 1 John 4:7. Seek to serve,

the sin of witchcraft," 1 Sam. 15:23. Winning is not always not to be served—Be a "servant of Christ," Eph. 6:6.

most important—"The first shall be last," Matt. 19:30. Be Meekness is not weakness. Control your desire to have

patient with others—"The fruit of the Spiritis longsuffering," power over others. Be Christlike—"By the meekness

Gal. 5:23. Learn to relax in the Lord, not in your ability to and gentleness of Christ," 2 Cor. 10:1. Take time to be

make things happen—"Rest in the Lord," Psa. 37:7. still and commune with God—"Be still and know that I

am God," Psa. 46:10.

I/S: INSPIRATIONAL SPECIALISTS 2,3,4,5 I/C: INSPIRATIONAL COMPETENT 2,3,4,5
Do everything unto the Lord—"Whatsoever you do, do it Be ¢ areful you don't thml.{ too highly of yourself— C,'|0d

heartily, as unto the Lord and not unto men," Col. 3:23. resists the proud, but gives grace to the hum}y)le, 1

Beware of seeking man's approval—"Not with eyeservice Pet. 5:,5' Seek to please God m(:re than others—"When

as men pleasers," Eph. 6:6. Seek to please God, rather than amans Wz:ys please the Lord, Proy. 16:?' B'e a good

others—"Do always those things that please Him," John 8:29. example —"Be an example of the beheve"r, 1 '.I‘1m. 4:1‘2 :

Be more task-oriented—"Sit down first and count the cost," Care more about.h.ov‘&'r you look to God—"Glorify God in

Luke 14:28. Don't be lazy—"not slothful in business," Rom. / | \ y og{boﬂy *"ES_S,P}“P, _1 Cor. 6:20. Be bold and confident

12:11. Work hard—"Let every man prove his w
6:4. Don't just talk about what you want —"Beir
in every good work," Col. 1:10. Be industrious
comes when no one will work," John 9:4.

S/D: STEADY DOERS

God wants to empower what you think is weakne:
gladly will I rather glory in my infirmities that th
Christ may rest upon me." God's grace (the power &
to do what God wants) is enough for whatever y:
"My grace is sufficient for you." You are often st
weakness, as you trust in God and not yourself—'
I am weak, then am I strong," 2 Cor. 12:9. Enco
help others daily—"Exhort one another daily," 1
God challenges you to reason with Him—"Come
let us reason together," Isa. 1:18.

"dness and access with confidence
oh. 3:12. Guard statements and
1gueis avanity tossed toand fro,"
r yourself—"He flatters himself

I 6:2.
O r MPETENT TYPES

Review

L1 1 11

ger—"Only be strong and very
.. Be more enthusiastic—"What-
tily," Col. 3:23. Enjoy relation-
ure them—Christ said, "I am
ave life . . . abundantly," John
iness do not come from security
eave with you, my peace I give
Divine peace is knowing God's
—"The peace of God passes all
:7. Be fearless in Christ—"I will
fear no evil," Psa. 23:4.

2’3114”5

C/1/S: COMPETENT INFLUENCING SPECIALISTS 2,3,4,5

Guard against being judgmental—"Judge not lest you be
judged," Matt. 7:1. "Who are you that judges another,"
James 4:12. Avoid bitterness and resentment—"Lest any
root of bitterness spring up to trouble you," Heb. 12:15. God
will meet your needs—"My God shall supply all your need
according to His riches in glory," Phil. 4:19. Be thankful for
everything—"In all things give thanks," 1 Thess. 5:18. Let
God's Word affect you—"Let the Word of God dwell in you
richly in all wisdom," Col. 3:16. Whatever you do, do it for
God's glory—"Do all in the name of God," Col. 3:17.

l/

)

C/S/D: COMPETENT STEADY DOERS

Be more enthusiastic—"Whatever you do, do it heart-
ily as unto the Lord," Col. 3:23. Don't worry so much
about problems — "Let not your heart be troubled,"
John 14:27. Be more positive — "Whatsoever things are
pure . . . if there be any virtue, think on these things,"
Phil. 4:8,9. Let your sensitivity be more evident — "Be
kindly affectionate, one to another," Rom. 12:10. Don't
be like Moses when he was reluctant to lead because of
his poor verbal skills (Ex. 4:10-16). Be more outwardly
optimistic and encouraging to others — "Exhort one
another daily," Heb. 3:13.

STRAIGHT MID-LINE 2,3,,4,5 1"16% -)$ ,).% s "%,/7 -)$ ,).% 2,3,4,5
You may be trying to be all things to all men, which is good, An Above Mid-Line Blend may be trying to over-
but can be frustrating at times. The farther apart your achieve — "It is God who works in us, both to will and
plotting points, the easier it is to read the profile. Recog- do of His good pleasure," Phil. 2:13. You may be think-
nize your identity in Christ — "I am crucified with Christ, ing too highly of what is expected of you or the real you. Q/\
nevertheless I live, yet not I, but Christ lives in me," Gal. « . Remember Peter. * o
2:20. Relax in the Lord — "Come unto me all you that labor o | @ A Below Mid-Line Blend may indicate you are not
and are heavy laden and I will give you rest," Matt. 11:28. really sure how to respond to challenges — "I can do all
You cannot please everyone all the time — "Having men's things through Christ," Phil. 4:13. Think more positively

about yourself— "I am fearfully and wonderfully made,"

persons in admiration," Jude 16.

Psa. 139:14.
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COMBINING PERSONALITIES
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D Q HEIKR!"MBH 2 ABHR 52806 (DY 6+ &R BH UK. 6 THINGED; 6" #>6
P BB CIHR2 TH: (2,626 TH>6 &I (H&2THY%.6#BI4%H(4#W&I%.9
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&\ BeHBHBABBHRGBEAH>612, H&> 6HYo (HYo*+"YottB(7CH-'64#46"68%.12, #&'
R OVHR.BM+%7F KH\ SUHIHU PRUH LQIRUPDWLRQ

SH(HIR CRBHE 2+ 2+ + & HES (+2Yo(AHA& Y CHES6 2H- 6 248, HY%. 64#4&;Y
| \M.BBR)*@2 BHA12: F6)PAHDRT6& R GH WLHRARGTH Yo% (2, #(2#%.6#)*(5!"6
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HHHHHING,+*1963: (116296 TH%63) 6#=. *1"061 82" #-1% . #%. 64#814%#(4#8!
WDNHUV 7KH\ DUH VXEPLVVLYH ZLOOL(
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B)#(%.6%"#>6.127H%.64";626" [##M.63HE*6HH) I SE&Y6BHE> (+96#,1$12,
[ &2H>6HYo((#.6') A+ [HHM . 63H266 THYo(#, +&*THOA RIXH'1D-RXRHT RN IKRHO
"0/o%(2, 6*H76%66%5! 286! (2H%6(H7 (H#-.&Y6H!"
RI 7KH\ WHQG WR EH WK
SODQQHUV ZKR DYRLG ¢0Q
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(51 2R B QIR DIAR03) 6= *1" 061 & 2" H-1% HY%. GHBIAYot(AHBI$I2, HE& 684
D JP R ¥ M HRRWQ VAHKUHAY DPVIDL YCOHIDR N TKKH Y HQIGRR® P D N
1REEVGA.634 NH SUHVVXUH 9LVLRQ DQG JURZ
NGBS BIS6* #'6'T (5H5& 1641236 %56 2%645!"06& 16" CH>+YH5 & 3H
L(HRSRHONA N AL WL HY  7KH\ QHHG WR EH PRUH
> GHE(*GHAMB2T IHHZE")6, %6 TH>3#(%.6*" CHY%.
YRS B WHH § WD VGRHK HOISQ FULDDADK H
SODQQLQJ
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F96B27H Yo (#>64 $6*3# &*64+H# &2T# (5)1&2%C
(67,64 &2TH &*6# 124(*58%6!$6# &>(+Yott $&*I(4
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HE2TH+2T6*" %&2TH-.3H%.12,"H&* 61" (|##M .63
BHALS'6HY(HOK)'&124%.12," HHM .6 3H6 2 THY% (1
H>+ o8 CHEH, *BEYOH*E" (+*;6/HHM . 63H#(4%6 242
>64#5(*6#)6()'6:(*162%67/
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= X101 82" - (H' 6654 (#> 64" 3CH>+U#HT65(2"%*&Y66#%6*656
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(%.6"H%(#A(" (-CH>+%H%.63H#5816#%*65627 (+"# ?H+16%#'6 & 76
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-(LH#6& . &  THRYOH166)12 #E$6*3(26#. &) 3/ HHA+Yo#%. 61446 2"1%S
"1 861 B5HY (H>BHEE* SHE A6, V0! SOHEYH, 6%6%612,H#, *(+) HYo (#
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D7 1E8PB (RO HE2TH; (2"6* &Y\ $6/HHM . 6347 (290%6H5& L 6#H+!; 1#(*#: &*6'6™"1
SIBEIBYNRDHY0. B1H- (FLH&2TH-(*1#%. 61%4)' &2H%(#,6%#(%.6* HI2$('$67#
(SR RTIHRNMBIRTE 76" ) #" %3 641" #5(*6H& 28 3% ;& H&2TH(* &21S67/#
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618 BUSB L. QI WASH &KULVWLDQV ZLWK WKH *|
L& SOHYSSBHBEGHHM.63#+"6#$6+> & H#" 11" #9%0(#,626*&%6#6K; 196656 2%#
WV (@765 (2 LIR I 2RABRAHTIAV06* G W BT ¥ BHD6Q 6E#V0 GIHH R T-NOH it
SRR 6 2/##M.63#,8&2#>6#%((#65(%! (2&' H##?T@:N.(-12,#06*,3#%3)
M.B¥ g2 R WKHLU LQAXHQFH 6RPH SHRSOH
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2,46 /H PRUH KXPEOH :KHQ LW FRPHV WR
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' HPDQGLQJ W\SH &KULVWLDQV ZLWK WK
BI21"0b*3HTHIS62/HHNGBI2, #9%. 641 #)1:%+*6CHYb. 63HE*6#:(5)6"6 THY
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&> (+Vott- &YHY. 12, " (+ TH>GHT (26/##N' (- 3#-(*112,#%.*(+,.#)6()'6
5&16# %.654#5(*6# 6446;%!$6/# # BAY%G2#H %E&112,#.&*, 6CH%.63#"
RWKHUV 7KHLU FRQFHUQ IRU WKH ARF
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M.EB#6&3FWUHPHO\ VXFFHVVIXO DQG PXVW JXD
FRH#HA6BID'¥WRU 6KHSKHUGY $EOH WR SHUVXD
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ODO Type Personalities With The Gift of Prophecy

v, 'HPDQGLQJ W\SH &KULVWLDQV ZLWK W
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Kebb@d A DV GRI LIQURVE KSHF \8. K B HWW HD BVQAL WK WK F
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V" R A 6 AR S H AG M 2OV & 5 8RS (TR LB (W28

10, (+O6;(2;6* 24 A(* - 8YH&23(26H%. 121" [H##M.63H# (4% 6 2H466'H')
WKH GLYLQH ULJKW WR E
%.63H#(A%624(4462 TH(%.6*"1#4M.63H2667
"ObHIBI2, HYb(HEK)("BHEH (THEM.B3H . (+ TH>
RWKHUV 3" 3URSKHWYV
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KHOSLQJ RWKHUV
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| GHYECCHEI R LQGXFH DFWLRQ RU UHDFWLRQ W
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182" #-1% #%.6#814%H(AHNE*$I12 #VHOI 21"%o* 34
2,/##M.6I%#15)*6""1$6#620%.+"1&"5# 58 16" #(%.€
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,QAXHQFLQJ RWKHUV WKF
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¢ GO GHBH FOIQRRH RUG
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762" H&2THTHISI2 #12"%6%+%(*" [H#M . 634 1 16#;.&"62,12 #*6"6&*; #
{(2$12;6#(%. 6" [HHM.63HI6 2 THY (#>64% (HA(*; 64+ [H#H2) @:MB&;.6*
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71 RIGT B Y63) 6= "% 82" #-1% #%.6#814%# (4#MB&; 12 #&*6#5("%
D H (2 TIBHIEBHY6" HYo. 64> 6" Yok " Yo (*16" HHM . B34+"6H; BE HI"+"%6* 861 (2"
HERLBH IGEABH AL 1289612 #" Yo+ T16" [HH# A+Y6t %. 634 %62 TH Yo (H# . &$6#"
| 6 B BHMBBAE" #2667 HY6(H>6H5(*64#%!156:;(2";162%! (+"/#HM.63H5&3H#&"
0700 B BIBIR Y0 (H5 & L 6#E&H) (12%/HH=(2;6*26 THE> (+ Yok &Yt (Y. 6*"#%
DOOBRAGRIHLTH 15)6™1 (2" /4 # M.63# &2# >6;(56# )11 764+'# >6:8+"6# (4# %
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. $FWLYH WDVN RULHQWHG &KULVWLD(
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D \/,,=. "B R&.2 G- HAHRORO Q) SRMEK VB & XY VX! D VCB\* HIDR RAGHE.2T
R QRDIOU MIIKWW [7Q & B URIQH RUMMH RIKDVBRP W)SH
N1 (B BHER/062 THY (1> 64 $6*3HOK) *6 " ISECHYOE THEH (Yo CHE2TH(4
SHERSGIEHH'3H, ((7HU+7,656206/#4G 2" 16#(%.6*#7 T @H%3)64#)6*"(2&1%I€
GWRR WRDG N 7K BR @HHER W\R € R VPIRIUQH OW KR H :
BB BTV BBH2 66 THY (H#,+ & THY BI*HS6*>& ' 11 #& 2 TH 6&*2H%
NEOIMBEBRBH 0. 634 7 (H" & 6CH Y. 614 -1"7 (SH#1"# (A%624"+¥)*1"12, [##M.6:

B&YoH; (+2"6' (" #-.62#)6() '6#-&2%0H "%*&!, YoHA(*-&* TH&2TH#.(26" %f
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. HNB2" 1961864 %03) 64 =.1"V61&2"H#-1% #%. 64#814%# (4#N.(-12,#06*;
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%.8%6#%.63H5!"H()) (*Yo+21%616"#%6 (#6068 #'6™ (2" /HHM.6 3 &2HE™
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IN@:N.(-12,#06*;34#%3)6"#".126/#

OCO Type Personalities With Gift of Showing Mercy

BH BARE PIRIH163) 6H=*1"%1 & 2"#1% .#%.6HBI AVt A#N . (-12,#06*; 3H& *6HEK
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2 BIRHOK&; %' 3#-. &YoH Yo (#" &3IHH#M.63H&*6#;&*6 4+#2 (Yo Yo (#5!""#() ) (*
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B H G SE2Y6" [HHM . B3HE2U (3H>+1T12 #¥6'8961(2".1) HY%. &Y6H*6"+ 5
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EXW VRPH PD\ ZDQW WKHP WR EH PRUH G
62%6'6#'6&76*"/
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K M&R QW FRLIHIDVIMRRY W6\ IS i S&KKIWILGY W U Bl QAMH DL W K

| DD RIHIBVIEB 31 | 164 (#, (:>3:%.6:>((L/##M. 6347 (29%#116#%(#%&
1 CHE2IBAYGBRLEIH A% (5H-. &6t Y. 634 12(-#-(*1"H##M.63#5&3# 266 TH% (4
RSP/ LQQRYDWLRQ 7KH\ VWULYH IRU
Ol HANSRE'WD QW WR & 3DVWRU 6KHSKHUGYV
RES20%6 HER8 A0G2(2 B BRI $6 BRI L 6B 62 V(1) \MB/ATE %8l

1 FIRVUL MM H U6R G B VAW R UR 6W H KEHH 8 V PDBIRIQH 3

LA HE&TEH
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6.65#)6*"+&76*" [#H0(%!$E&Y06 7 HYb (H)*(;' &I5HY6*+%. CH%.63#%66 274
VWURQJ 36"~ 3URSKHWV
127181 7+& " HE2TH" Yo&2T12 HA(*#;(*6;%26™ "
SULVLQJO\ HIIHFWLYH 3|
LQWR ¢UPQHVV 7KH\ QH
3HUFHLYHUV DUH OLNH VI
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,6%6#7(26CHY%. 63#4&1%.4+" 34" 6*$6H#-1%.
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ST LI RO 1 #,\D) toee o 67 B &2%0"

0OSO Type Personalities With The Gift of Teaching
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6' B2 I8 BURPTH-&*5% [HHM 63H" (+ THA(+"H5 (*OHH(2H)*&; %!, & #E&)) 8
>689%(FBBWLFDO WKLQNHUV 3& 7HDFKHUV FL
MBEIUGEHH&2TH)&Y%62%CH?=@:MB&;.6*" #5816H#,*6&Yott| 2" %%+ %6(*"/

OSO Type Personalities With The Gift of Wisdom

, 3DVVLYH SHRSOH RULHQWHG &KULVW
ZLVH GHFLVLRQV RIWHQ KDYH 36" W\SH S

M. B3H&AGH2 (Yot &X THR2 TH' Yo (2, #8>(+Y6H5 (" Yo96.12, " C o>+ Yot (#.&H
- 62419 (56" HY(H*, YoH &2 TH-*(2, IHH#M.63H&* 61 (4% 624" (+,. Yok (+9
>6;8+"64(4#%.614# (& HE2THAGI Yo A+ H#-&3H (AHT6&'12, #-1%.#)*(>'§
&*6H#5(*6HH+16%#%. 824 5("%ott)6() 6CH>+Vo#-.624%. 634 7 (#" &*6#
)6()'6#8*64(4%62#&5&SET/HHM.63HY6 2T HY(H>64.+5>'6H8&2TH26¢
B(*6/H#H#A+YHY. 63H(A%624T65(2"%*&Y%66#-1"7 (5H%. &YoHA6-#)6 () 6%

OCO Type Personalities With The Gift of Wisdom

L D ERNOGY L YT AN, X(Q 50 6¢ B-QHeD €. 8.5k WWAILMUR 7 BB
H LRV VIO L LW VS BLSWKUW R & D'O LW RH VLY IGRR W |
BHERIIHEBE2IH QB 3%0!: 8 HE2TH 62" 1% S6HY (H), Yot &2 TH-*(2,IH#M.63#
b CBY(URBH G OK) 6" 1S6/HH#M.63H) 646*# Y (H*6"6&*; HE2THT #12% (#
S VHNT OB/ (471" ($6*#12:76) % HY6*+ %0 HHM. 634" &*6H%6.61#-6&'%.#(4
0. BELIH BT, (64 (H&" LM . 6347 (29%H%66 2 THY% (HS(+2%66*#%.6!
THAOGE IBABBHEIE HE H+2,8712, [HHM 634" (+ THI2;*6.&"6H%. 61*#62%.+"1§
BSRUHSS P64 2H)6()'6/44M. 63H(4%6 24, &S6HEH (Yot At 1" T (SCH>+%6#1%%'
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KHUH \RXU 6SLULWXDO *LIWV FDQ EH XVHG PR\

i B26H(44#%.64>6"Yott-83" HYo(#, *(-H& HE&H= *1"Vol & 241" HYb(#,6%#1 25 $6 T /HHT 762%!4312 #3(+*H#28%6+*& ' #6

YDWLRQ ZLOO KHO

7KH IROORZLQJ LV D VXPPDU\ RI

S

OobQ\ EHOLHYHUVY GHVLUH SHUVRQDO JURZW

6SLULWXDO *LIWV DQG: KRZ V

WXDO *LIWV WKDW EHVW ¢W \RX DQG UHYLHZ ZKDW LW VD\V DERX

:2;3<34=>:=37<,9,>@A3<B
:C)()0)"$BHB*,&21SI12 #(*#76'6,8%!2,#%6&"1"/
2EE%#0.8)0)"$D* URXS /HDGHU 21¢FH
F#8)&D $YRLG WKLQNLQJ HYHU

>"G'#8D #N66!2,#)6()'6#-(*1#%(,6%.6*#%6(#&;(5)
GLI¢FXOW WDVNV

#'-"#D,, “Dear God, Help me to be tolerant to those
@C%*&%"{#*$750%"&*2)<7*I*#C)"<*#C7Q*5C%'2

B3M3<B
C)()(z) /$E#G"!2 HY06-8XT" ) HY(HA+ %, 6*H#B(T9H
75

2EE 0 VG Do FH RU 30DQQY

RQUH—LOO JHW LQYROYHG

K #&)&+D##J(ZQ%#+"6#5(263#%(#,(2%*( #(%.6*"
>"G'H8D #L2(-12,#3(+#;(2%*1>+%6 7#%(#%.6#& 71
562%#(4#5!12!"%*3#-1%. (+%#&23#)6*" (2&'#*6;(,2!

R IH-"#D,, “Dear God, Use my success with finances to
L2755*#C7*K)")5#$Q*1"&*%#C7$5+T

4H>M3<B,9,;3<34=>N,9,JHA!4

:C)()0)"SBHNG*$12, #>6.127#%.64#",626"

"BEX+*"6*3CHN+27&3#N;.((CH#G".6*12,/

2EE%HO. &é
FeSeR Bl S UMY Sb s 616231106 47(12,1
>"GH#8D ,L2(-12,#3(+#5& L 6HEHTIA46+62;647(12,#-.8%
2(#(26H6™6#58 3-8 2% (T (|

&2,6.
DO1(2] "0
preciating my labor of love, regardless of what

'#D,, “Dear God, Thank you for

YHCT$5K1Q A1) 2*#%*100$ 7 () 1#7+T

2345H><;H<=

L<?FAH2BH

:C)()0)"SBEN)6;1& #I2", Yot (2;6%212,#,((THE2TH#6S
?EE%#0.8)0)'$D& RXQVHOLQJ 3UD\
F#8)&+DHHE+&H THE, 812" Yot H+1; 1#U+7,6562%
>'G#8D, 3URWHFWLQJ RWKHUV

#-"#D,, “Dear God, Give me a meek and quiet
spirit, so that I can share your truth in love and not
@)#C*0$)&7+T

HM:<BHA34;
:C)()0)"$B=(54(*%&>'3#" &*6#%.6#,(")6 H#-1% #*
2EE%#0.&)0)"BE"1%8%6! (2CH#B+9%6+6&;. CHOIM ||

F#8)&+Di#I(29%#%. 121 #6$6*3 (26#" . (+' TH>6H:
8B THI(HE$&2,6'"DHE" #I(+#E*6/

>"G'#8D, /IHDGLQJ SHRSOH WR &
W#'-"#D,, “Dear God, Increase my vision for the lost,

1 :C)()0)"SBHN)6;1& #&>!"103#% (#+6565>6*#5823#

CNCOAONAUAXCUNL CHAINE]

For
Review

&$6#7(26/

4J?F3<B,;H>5N

D6: Q) (O) $B3!$!2,#"35)&%.3#&2 TV (*#65)8%.3#% (#%.€
+*%012,/

PEE%#0.&)0)"SBEF(")!%& C#A626$('62;6CH=(+2"6"12,/
“B1&) &+ DH#I (29%#>6#&H" +;16*#% (#6$6*3(26/
>"G'H8D #L2(-12 #3(+#.6")67#%.("6#-.(H2(#(26#
3"6#-(+'7#.6")/

#-"#D,, “Dear God, Use me to not only help people

W ERWHE care, but also sharing truth and TOUGH
IQ¥ETwhen necessary.”

,=H:5J3<B
09 X SBHR A EN RARY KT 2", Y6 HE. Y% (- 3t
%\E%ﬁ% &)0)siMe8.12,CHM*81212,CHDI>*&*3)

GHRORI DA (299626, '6,%6(%.6"467) (2'1>1'19616'/
G#ED, L2(-12,#)6()'6# 6&*2#%.64%6*+%./

#-"#D,, “Dear God, Help me to be practical, not

@C)27*C720)"=*K7*#%*"&T$5#1"&* @ CQ*WHC TSI # Dear God, Make me a strong and sensitive Z5#)KOLSHH#SHC+
5C1$7T*KQ*L'$&7"+T* 2718 TSRO KT*HY*L7*1*@722-L121"(7&*271&TH]|T
HIJ?>==37< 14=7>9,4JH!JH>23<B F3427:

:C)()0)"SBHN. &*64)*&; %1 & #"%6) #(4#8&:%!(2/
PEEY%6#0.8)0)"BB=(+2"6'12, CH=+"I"#=62%6*CHx$&
15/

F#&)&+Di#=.(("6#-(*7"#-1"6'3/

>"G'#8D #N66!2,#)6()'6#*6") (27#%(#3(+*#&T$!;6#
.6)12,#%.65#%.*(+,.#)*(>'65"/

W#-"#D,, “Dear God, Use me to say what you would
have me to say, not what I feel at the moment.”

b BEE%#0.8)0) $B=(55!%666#=.81%)6*" (2CH]"1%S&,
FH&)&+DHHI (29%#, BY6HTI";(+*&,BTH#-1% #%. ("6#-
7(29%#4("(/

b 5715 #8D #NG612,#96. 6#5121"%*3H15)*($6/

1#'-"#D,, “Dear God, Help me be patient with those
@C%*1$7*101#CT7#)(*%$*50)$)#'122Q*@71<+T

:C)()0)"SBHOI21"066¥12 #06(#, *(+)"#266712, #6&76Y'

DE))0)"$BHEN)G: 18 #12"1, %" HO(HE&L6#-1"6#T6;1"1 (2"
YOHRIE06#0.8)0)'$D3UD\HU &RXQVHOLQJ
(48 &+ DH#I (296> 6:; (56H#)* (+ TH(AH(+*#-1"7 (5
>"GH#8D #F6')12,#(%.6*"#5&16#,((T#76;1" (2"

W#-"#D,, “Dear God, May my wisdom always come
4$%K*Q%"*1"&*"%#*KQ*% @"*Z' &TDRTREHH %>
12@1Q5*$72Q*%"*Q%'$* % $&*1"&*"%#*KQ*%0)")

K:3=J
:C)()0)"$D 8QLTXH DELOLW\ WR WU
A(*4%.6#15)("1>'6/

?EE%#0.&)0)"$D3UD\HU &RXQVHOLQP

F'#8&)&+DH#AB'16$6 CH#&"#6$6*3%.12,#76)627"#+)(

>+0oft-(*LCHE " #Y%. (+, #6$6*3%.12,#76)627"#+) (2H3(+/

>'G'#8D, ,QAXHQFLQJ RWKHUV WR

W#'-"#D,, “Dear God, Increase my faith, while I
) ($7157*KQ*@%$<*4%3$*Q%'+*6%"[#* 2 T#*K7*L7

I>?1JH5N,9,!>7?5A:3;3<B
X-Z)V0) SBE QB! W (SRADGVH#I6; &*64%

?EE%#0.&)0)"$B=(55+21%3#V#X&%! (2&'#=(2;6*2
HWI2QDBQOHNNE6*12,#=(55!%%66/

DHBTEY R+ D (29%#>6#(>2(KI (+"#(*#()12! (2&%6 7/
(Y GHBD #F6)12,#(%.6*"H"66H%. 6496*+% #; 683

l'#Q Elip Hﬁeyr%oyvd}(wu ;ﬁythé Pe}rsyt\zlvlsy to show ¥

love, while sharmg truth that may offend.”
%K7*21\Q+T
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Involvement / Personality Perspective

:KHUH \RXU SHUVRQDOLW\ FDQ EH XVHG PRVW HIIHFWLYHO\
JLUVW JLYH *RG \RXU JLIWHGQHVV WR XV

0\ KLIJIKHVW SORWWLQJ SRL
*UDSK BBB UDSK BB

03#26K%#.1,.6"%#)"(%%!2,#

5HDG WKH VHFWLRQV RI' , 6 RU & DQG 6!
%MtﬁﬁﬂiOW#l#)ﬂ&','ﬁ#-.!;.#;(**6")(27#-!%.#3(+*#.!,.6"%#)'(%%!2,#)(!2%"#(2;

\RXU *UDSKV

/RRN IRU RSSRUWXQLWLHV IRU PLQLVWU\

SRLQWYV DUH
BBB

*UDSK BBB

##HU D S K

¥ 6HDUFK WKH 6FULSWXUHV IRU LQVLJK
¥ $VN \RXU PLQLVWHU RU PDWXUH &KUL

*HW LQYROYHG LQ D PLQLVWU\ $6%$3
3UD\ *RG ZLOO FRQWUVRR*AQI'XSBRRYPKINH \R

020,6HIM37?>,,,, (#HGT*P*AL5<-%$)7"#7&

:C)()0)"$BH#D6& 7 CHY%E 16# %827 CH; (24*(2%#!"'+6C
)6+ 6S6*6CHT!;%&VECHEE1EHT6;1" (2" #E&2TH;(2%*('1#

?EE%#0.&)0)"$EB*,&2!S6#266767#5!21"%*3CH#;.&*#N%
DUGVKLS &4RPPLWWHH KHDG 8VKH
VSHFL¢(¢F FKDOOHQJH

F#&)&+D, <RX ZDQW WR FRQWURO HYH
1 (2%*(‘#3(+*"6'4/##Z26565>B1CHave authority, you
K'S#L7*"&7$*1'#CUSYHENOH (3&'#%(#3(+*#'6&76*"/

0O30,6HIM3?>,, * (#)G7*P*M7%027-%$)7"#78&

:C)()0)"$D & RPPXQLFDWH
4¥1627"CH()%!5!"5CH62%.+"18"5/

LQVSLUH LQ

5- 2EE%#0.8)0)"$EBIS6#)+>'1:#966"%6!5(23CHT*&5&CH" (;1&#
U V(5% BB BECYAB6RH BFC#0D RRHPEDE WY BRITRT "+ (24 *(+)
$1"196&%!(2/

| U \IR¥Q)Kl+DE X WXPE B W XJUDO\ RXWVKLQH
)+*6'3#%. *(+, #3(FYO7$5% " 12)#BO VR SULGH D
L0 -1 HT 6" Y (3HI (466" %! 5(23/#

>'G#8D )ROORZ \RXU VSLULWXDO OF
>6496.6#D (*TH#(AH3(+*#146CHE2T
-&3HYo(H5($6H#%. 6#5121"Y*3HA(*-

#'-"#D #"Dear God, control my driv
dominant personality, so I can be a si
K1<)"=*271&7$*4%$*Q%'$*=2%

050,6HIM3?>, ##M155)G: R ev
:C)()0)"'$D $QDO\]H LPSL
71*6;%!(2"CHT7 (#%.6#*!,.%#%.!2,/4

2EE%#0.8)0)"$BN!28&2;64#=(55!% ‘ ,
QLQJ RI¢FH UHFRUG LQIRUPDWLR
QO TH(*TE* 4 +*¥1,+ +5H#

F#8)&+D#I+6HYo(H3(+*#:&+%0) (+"26™ CH: X101 1"5#: (56"#
HDV\ 'RQ W DOZD\V EH SHVVLPLV

T2;*6&"6#3(+*#H#4&!1% #12#8(TH&2 THY0*+"%0#%. ("6# 3 (+#1

>'G#8D OLQLVWHUV QHHG FRPSHWH
%.6I*#" (2" [HH(+#,&2#>6H&H#,* 6 &%o#>'6""12, #1A#3(+#;(2

&3 (LH&YoHY. 64) (""1>119616" CH*&%.6*#%.&2#15) (1>

I#-"#D #"Dear God, help me be optimistic in the midst

%4*0$%L27K5*b*1*5%'$(7*%04* 7" (%'$1=7K7"#*#%*#C%

find faith and victory difficult.”

For

1D G'hAn SO BH L KIQWE® \WR WR VKLQ!
M 1268#%. % (+, #3(+CHFOH-1"#+"6#3(+#124
&2#3(+#6$6*#!5&,1267/

1, keep me humble to do your will,
*=)G7*Q%*1"&*#C%57*@C%*0$1)57*k
S%*CLGHF*&%"7+Y

]

I eW sy M155)GT*P*M7%027-%%) 7"#78&
$RIRDORZUYH VSHFLDOL
127H%.64":626" CHHT (H-.8Y6H266 7" #O%(1

C 2#:8"#-.626$6*#266767CH.(")1%&#
Q VHWHDDWKRQYHBERRRUDDRIQHZ PHF
%6'6).(212, #&2TH#: (+2"6'12, I###

F#8)8&+DHN. 326" #.1276% #3(+*#()) (*%o+21%16 " #b(#7 (#,%6
IV L 6.2 GHE(*H8 T NP\ GHB REHRR Q) Y AGERR T8, 6+ 06| $6/#11/
I("(-/#8*64+ CH)6()'6#5&3H%& 1 6#&T$&2%0&, 61(A#3(+

D W>'SHEDS O4H W RHIKIOZIOTRG V SURPLVH !
/6120612, " H% . *(+, #FI5#- . (#'%*62,%.62"#3(+ CH"%6)#(+ Yo#&2
0616"WKH GLI¢FXOW <RX PD\ EH VXUSU

1#'-"#D #Dear God, I know you use the weak things to
5 7* @CU0" & #CT*K)=CHQ*1"&**%4#7"* &% "a#*4772*(A01L.
ing you, but through your grace I will."

H7"#-Y0&D J(+#".(+ TH26$6*#+"6H3(+*#) 6" (2& 1% 3HE HE2HBK  +"6H2(YoH% (HT (#-. &YoHB(TH, (55& 27" H6$6*3(26H% (#T (#
0. BHAI>'6H: (55&27"H#3(+HY6(#7 (#%6. 64 (* L A#&2HES & D) BHRTEHBERIS & 3HAG6'H5 (*6#: (5A(*% &> 6HY6& 112, #%6(#)6()' 648> (+ %61
- I'6HOAO"#&2 THO #5832 (Yol HHIBYoHES6+3(26H" . (+ TH" R CHMHROLT QRO H5 8 IHABE HE(*6#; (54(*%68&>' 6#-(*112,#>6.127H%
"-626"CH>+YoHB(THE& 3t AARHTLGHO("6" CHY(H BRTHEH, *(+) HHB*#8(TH5 SBHEUROAB>6.1 2 THY%. 6#",6 26" HH(+#5+ Yo#'6

QML T7*122*#C)"=5*#%*122*K7"*#C1#* @ 7*K)=C#*LQ*12

2*HIF1"6*BHGU6588KP8006,)0,01#%.+1,51#)$0Q,,>"'8,B'(Q,RDR
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.eccAiE9eOE/...

“AE >bE7..

eceE>""E7..

7KH IROORZLQJ DUH D IHZ VXJJHVW
LQ PLQLVWU\ 5HPHPEHU *RG PD\ OHDG
TXDOL¢{¢HG RU FRPIRUWDEOH GRLQJ %X
- BOHF & " HI(+HYo (HT ([##

HHEHHHHHM G OHEFGHE (HD&23H,.&"62, 6" #E$6* 3= "VI&2H!"H#: &
VXFK DV SUD\LQJ ZLWQHVVLQJ HWF
")+ &', 1A%k () 6+ (28 196346 3) BHTI"; (+*&, 6HI(+H#A*(5HT (12, #-.
Al>'6# (55827 [HH(+H583H8." (HA66#: (5)6"6 THY (H>6H 2$('$6 TH 24(
BI21"06*16"#2(Yok " Yo B 7 [HHA(+HE & IHESE 247 6" 161 (#>6H 25 ('$67#12
1'0b6 7H+276*H#71446*62%6#) 6" (2&'1%3#%3)6"

020,=E"$,T M6&;.12,#
=8*)62%#3  <'76*# OHQ V OLQUD\HU M*+"%686"
=(&.12, #  <OM# orR2" #  76;*68%!@ G".6*"
=(2"%*+%!R <$&2,6""5# /RQJ 5Q INB& @=(55/#6.,;'6" #
J6&;(2" # WI282;6¢ 3HUVRQ QN8:&1%3 "RUVKLS
JIN'Etl) # 06718 3XEOLFLW®6642#=(8<DUG :RUN

030,=E"$,T

A&2H J*8E&H  # T20%6%)*60#2, 3LD QR  N+)6*#="+¥
ALHA*(%.6% <T76%# LIZHLS)VAN #3 U DVH U N+))(*%6#8*(+}
A2, # <'656200&38 06718 3XEOLFLWMBE 6% #
=(* # <$&2,61"5# OHQ V 0LNY*)%/#HZ6&ME'6).(26=&" #
=(&.12, #  <2;(+*&,65%HOI™I(2" #  76:6)%!(2!"¥6 M*+"%86
=("6,6V=&*GEHB*66%68" 0+l # 76:68%12  G".6%#

R Q=\(( mweﬁ%eixsﬁm BOV#; &2 GHBBIGWAN 1% C.
AVRLOD WK YQUVRWR Y G\RORW IDERX W K
W%%Q‘)PI%QAYM/HD"@%%W MCR8heW6m % 82746K)(
o b RERC THSEIHE (476 90341190 60612 $6 712
"RY WU HW WK \§ DG R-ORATE V SBINBE MG "#,
R BHR"| (2" H &2 THI 2%66%6" V0" 1 *BRYOBHEH >+ T62H Y (#>6
06341 2+6' QUOBTHEF B [HHB(TH,&2H+ BHI(+H#124EH *68YoH-8
R B oo (47 (HF 1" - (L% X (+, #3(+]
B M.BHE("YoH) & 061 & H-&BHIb(H T " ($6*H-. 661 Yo (#"6*$(
Qo(#:(2"176*# %. 64 5121"%16"# %. &Yo# 266 7# 3(+#)6*"(28.!
"VIK100+&H, 1A% W (*HEK &5) 6CH3(+#58.3#. & $6H&#ONO;
"(281%3#-1%.#%. 6481 4%H(A#NG*$I2 #VHOI 21"Y6* BHVHF6')
A(H82#()) (*%+21%3H% (#"6*$64#>6.127#%.64";626"#7 (12,7
WKLQJV PRVW SHRSOH GRQ W ZDQW
DIS*E A #(+#& 246, 61964 T66)#"&Y6"48&; %) (2# 12(-12 #E
B H3(+HY6 (H566Y64")6;1& #2667
I \RX UH DQ , W\SH ZLWK WKH
<K.(*9%12, CHB(+#5&3#-& 26496 (#, 6%t 25( 6 THI 2H&H#5(*67
Q2THE, 6™ I$6H(+U6*6&: H())(*Yo+21%3IHONOHY%3)6"#)*64€
)& S6HO4%1627" ) OMSF21#)% SBYOT)64#6$&2,6'1"5# (*#
(+2'6'12,/

:(55+2|Y&%2# * U D S KLF muww # NR*R0ALLH2MH  NT7ARI H
=(2;6*%% FL#N;.(( # X6-#065/ #
=(+2"6"2, # FI")&2!;#012/#B*;.6"%*& #

J6&;(2" # F(+"12,#[!"1%* B*,&2#

Jmenl) # RYHFL# 3KRWRJ F

0O40,=E"$, T
$SOWDU &BXEMIHO UITHLES)V[AN

" WASHV ZLWK WKH *LIW Rl 3URSI
IFWLYHO\ LQ D &RPPXQLYV
16*#% (#)6*;6!$6#&27#76;'&*6#%*+%./
DOO WKH RSSRUWXQLWL
"V*¥1%+&'#, 1A% H I 2#5127 [##M.6*6#5& 3#>
ot '1"%6 7 [##|(+# 5&3#-&2%# Yo (#;(2"176*
6"%"#&27H#6K)6*162;6/##W (*#EK&S5) 6 CH#

I

A&)%!"E  JINIY6NN) # LI%; 62 R . (2&'1%3#-1%.#%.6#814%H(A#N. (-12,#06*
A6263(62:64 T # DIvRiE 4 eVI eW 2496 (H12H%. 61 "V HH(+* )8 (&2 T H
AG*6&$I2%  <'656206&8 0&!'2," #
AlL#HA*(%.6% <2;(+*&,065°/o#0&!2%62&2qe PHDQ \RX ¢W ZHOO LQ C
A(L#N%(%6  <8&2,615# 068" # (55+21;&%66#-1%.#%.6#8))*()*| &6 6#5!2!
Bogome  wica) © Soaem # IBH(*4. 658> (+U6HB(+44)6*" (28 1% 3H%3)¢
=1"7*62# 8*(+27"# # X6-#065/ # V WDOHQWY LQWHUHVW
= I'TH=8*6F  FI")&21;#012/ #X6-"6%%68*
:'ggtzézﬁ# FE")g!og)g# §+*"g&¢; Neo?;.gjy ["9%896!€ FRUFHUQLQJ ZKHUH RWKHUV PD\ W
=68 F()L6 # — X++6* N.+0%:! [M96("#=8"T# | 0668&;.6" DHHCTK 2H)# &T*%d*(%""57 2B ATHEBN
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How To Handle Conl3icts
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. Most problems
RSY4y-dréhbt theologicalll
they're relational N

personality conf3icts and
clashes with others.

"D" Behavior
@&8"#,1#"$$.#"BH

and all Spiritual Gifts

"I Behavior and all spiritual Gifts

*®»4% Becomes dictatorial, domin
**ing, angry, intense, forceful
4% .#W"$,%/,3##)0'0¥%h &D
*}oakness, indecisiveness, la
#ek\/1(<*%4 dtscipline, plan,
& direction, authority, control
<""83%,=%B#

#HHBeEk off, seek peace, relax,
& reacting, control self, be —
& friendly, loyal, kind, sensiti
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"C" Behavior

@&8"#,I#"'$S.4"BH

»% Becomes moody, critical, contemplative,
¥ negative, worrisome.

4% .#W"$,%/,3##)0' 0436 &D
*ncompetence, disorganization, foolishness,
»odishonesty, inaccuracy, wastefulness, inconsis-
*tency, blind faith, false impressions. ™
<"'8%,=%B#

#itEpBsen up, communicate, be — joyful, posi- ***
¥ tive, tolerant, compromising, open, trusting, **
w7 HC'D) L5#) (+*

and all spirntual Giits

Kkdk
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@&8"#,'#"'$S.#"BH#
' werly optimistic, immature,
wnal, silly, wordy, selfish.
Y O¥H&D
less, pessimism, details, time
nism, doubt, structure,
asm, team participation.

Kk

cost, control emotions,
ong, disciplined, punctual,
Is, conscientious.
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Kk

O pciiaviOl  and all Spiritual Gifts
@&8"#,'#"'$S.#"BH#

% Becomes subservient, insecure, fearful, weak-**
**willed, withdrawn, sympathizer, sucker.

4% #W"$,%/,3##)0'0¥%&D

% Pushiness, instability, inflexibility, anger,

¥ disloyalty, insensitivity, pride, discrimination,
k1] 1)$" 7558

<""83%,=%B#

##HBH— strong, courageous, challenging, aggres-
¥ sive, assertive, confrontational, enthusiastic, **
P outgoing, expressive, cautious, bold.
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Spiritual Gifts & Conl3icts

One ofthe most, if not THE greatest hindrance to spiritual growthis
confict. Excited Christians, desiring to serve God, are often discouraged
because of misunderstandings and clashes with other Christians.

This section is designed to help you discover why Christians often do
what they do under pressure. It may explain why you may confict with
others. Scripture is clear on how to handle clashes. The problemis many

Christians are not aware of their Omotivations.O Even Spiritual Gifts can

be overused and abusive. The best thing about you can become the
worst.

Allow God, not your feelings, to control your gift/s.

The following list of gifts and insights are not intended to be exact.
Your responses often also depend on your personality type.

Gift of Evangelism

Under Pressure:
Becomes hyper, talkative, doesn't listen well, pushy,
intense, forceful, direct, bossy.

Sources of Irritation:
Apathy, indecision, laziness, all talk and no go,
Lack of N concern for the lost, inactivity, purpose,
direction, leaders as examples, challenge.

Needs To:
Back off, slow down, relax, minister to needs of others,,
build relationships, be N patient, loving, friendly, kind,
sensitive.

Gifts of Prophecy

Under Pressure:
Becomes dictatorial, domineering, demanding, angry,
intense, forceful, direct, bossy.
Sources of Irritation:
Weakness, indecisiveness, laziness;
Lack of N discipline, plan, purpose, direction,
authority, control, challenge.
Needs To:
Back off, seek peace, relax, think before reacting, control

self, be N patient, loving, friendly, loy

Gifts of Encourage, and/or Faith

Under Pressure:
Becomes hyper, overly optimistic, im
emotional, irrational, silly, wordy, selt
Sources of Irritation:
Disinterest, slowness, pessimism, de
antagonism, doubt, structure, lack of
team participation.
Needs To:
Listen, count the cost, control emotic
be N humble, strong, disciplined, pur
words, conscientious.

For
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Gifts of Teaching, Discernment and/or Knowledge

Under Pressure:
Becomes too serious, haughty, high-minded, critical,
contemplative, judgmental, moody, analytical.
Sources of Irritation:
Shallowness, inaccuracies, disorganization;
Lack of N preparation, validation, plan, direction, authority,
control, depth.
Needs To:
Relax, build relationships, ask more questions, allow for
more time being practical,
funny, upbeat, enthusiastic.

epherding

nsensitive, overly concerned, nosey,
1, overbearing.

, iIndecisiveness, immaturity;
e, plan, vision, direction, power,

build relationships, relax, think before
If, be N patient, loving, kind,
t.

Gifts of Mercy

Under Pressure:
Becomes subservient, insecure, fearful, weak-willed,
withdrawn, sympathizer, sucker.

Sources of Irritation:
Pushiness, instability, inBexibility, anger, disloyalty,
insensitivity, pride, discrimination, unfairness.

Needs To:
Be N strong, courageous, challenging, aggressive,
assertive, confrontational, enthusiastic, outgoing,
expressive, cautious, bold.

Gifts of Serving / Ministry

Under Pressure:
Becomes sel3ess, sacribcing, weak-willed, cooperative,
sympathetic, sensitive.

Sources of Irritation:
Inconsiderateness, inactivity, anger, disloyalty,
Lack ofNvolunteers, help, concern.

Needs To:
Be N Challenging, aggressive, assertive, bold,
enthusiastic, expressive, delegating, creative, conpdent,
leading

"VIAEceVE "U"}E>""EAE7TTA ®"
Under Pressure:
Becomes picky, judgmental, sensitive, intense,
manipulative, vulnerable.
Sources of Irritation:
Waste, stinginess, insensitivity; Lack of N discipline,
willpower, direction, determination, Lack ofNsteward-
ship, control, challenge, concern.
Needs To:
Be N more Rexible, patient, risky, understanding, forgiving,
not taken advantage of.

Gifts of Administration/Ruling and/or Leadership
Under Pressure:

Becomes moody, critical, contemplative, negative, worrisome.

Sources of Irritation:
Incompetence, disorganization, foolishness, dishonesty,
inaccuracy, wastefulness, inconsistency, blind faith, false
impressions.

Needs To: B
Loosen up, communicate, be N joyful, positive, tolerant,
compromising, open, trusting, enthusiastic.
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Leadership Insights

Most everyone responds to life's challenges
Therefore, individuals who relate

and choices according to his or her personality.
to others must bepersonality wise.

YRU H[DPSOH
IROORZHUV LQ VPDOO WDON
WKH SRLQW 7KH\ ZDQW ERWWRP
EHVW WR WKRVH ZKR DUH QRW JRU

+LJK 6 OHDGH

UV VKRROMGKGRRWKGUDKWBIQE JKLIK 6 IR

"V 8 UW KH O HIDHO-B3 WU X KRK R WHH W\ WMRH P D W L

O LQ$S WDRDMAZKHHMW G RHERBGWSRQEH IDVW
Q J 6WAR WZHDWSA\RHQ &/ KEHHIVIWWALR Y WD EOH D Q(C

Leader Styles

7KH IROORZLQJ GHVFULEHV GLIIHU

3HRSOH WHQG WR OHDG DFFRUGLQJ
adapt to the styles of others.

Follower Styles

HQW3 QR &G H W\OKAR IR\ RYY D
W R\ VOWHILYGINUERQDOAWOBR Z

RUGLQJ

FF
HDW KWW\

"D" Leaders N

'V Diékélcontrolandbe in charge W\SHYV  7KH\
OLNH SHRSOH WHOOLQJ WKHP ZKDW
pushy and forceful. They need to control their direct and de

PDQGLQJ DSSURDFK WR PDQDJHPHQVW

ZKHQ WKH\ OHDUQ WR VORZ GRZQ E
ing of others.

"I Leaders N

, V DUH LQVSLULQJ
DQG LQAXHQFH RWKHU
WR WDON WRR PXFK
VR VHQVLWLYH WR UHN
SRVLWLYH OHDGHUYV
LQGLYLGXDOV

Rev

"S" Leaders N

6 VDUH WKH VZHHW
GRP GHPDQG DQ\WKLQ.
WR EH WRR QLFH 7KH
2YHUO\ VHQVLWLYH WR WKHLU VKRU
FRQAGHQW
QLWLHY EHFDXVH RI WKHLU FDXWLR(
PRUH UHVHUYHG
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7KH\ KDWH WR WDNH ULV

"D" Followers N
GRQ'W UHVSRHFWOWHDGHUV
W R LR LQJ WHIDEHUAKED QREIP RVRRL WK
7KH\ ZR QW khid action make me more respected and /
orp&t e jpdRne?”’E H WRVAHQIRGHB 8 HUUWH G FKF
4 "get-O \ar gatroutiudisatgnes W hgyRnegdHopotugities to do
WKHLU RZQ WKLQJ

7KH\ ZDQV

<

-

RYR¥ IHWWK RWEHIbE KHDUWYV
/' H QKAHA LZ\D QWK R § SIRHD/GX Q L
HO® R R WIVD\W B ONR BV GERW
yas\and_abigty)tpl pevsuadel ofte@tarn then
rdenipRIsE R thedow FPoNEIMBCU L «
7 ZKR V OHDGLQJ ZKRP

MEHUW GR@W PROH TXLEFEN
ORNOGHEXWDRGGRQJ DQG
QY KHSDOAV B VDV QHW GHIY Z1
VFRPLOUYW F&R QFOINWIQE Qv R EERX WRWHHU Y L F
NYVR VKRV IREWH ® @ GVWORISRY @I HQW

) KRPGHIL D EIOH ©¢ & HU HOD®IID WIR Q G DARH

"C" Leaders N

& V DUH FRPSHWHQW DQG FRPSOL
DQG ZzDQW WR GR HYHU\WKLQJ MXVW
GHWDLO RULHQWHG EXW WHQG WR H
EH PRUH SRVLWLYH DQG HQWKXVLDV
SHRSOH DUHQ W DVNLQJ KHQ RSWL
AXHQWLDO 7KH\ VKRXOG QRW FRQF
on potentials.

"C" Followers N

DQW & YKPIVHRERQVKRHERRNSRUW W\S
uR @W \ | i K FIKUGIHW K\RUWRRX J K IDHM\GO R Y
H&RROUBIRYPOWWY IRUL K QWdiIHEH IR QYRR -
WERVWRM\GHOVY HRQOVXHIWANRQDPQRG SUH
PPUWEN WOWBHH WHKPUHRHDY WY & V

H PMUAMWHWVR Q78 HR ROWME Q ZEDQW | VLR W
2QFH FRQYLQFHG WKH\ IROORZ EHV\

The most effective Leader is the blended
Servant Leader. 7KHVH W\SH LQGLYLGXD
DGDSW DQG EHFRPH DOO WKLQJV W
WKDW HYHU\RQH LV RIWHQ PRWLYDW,
LW\
SHUIHFW

&RU WKHLU XQLTX

7KH\ JXDUG WKHLU VWUHQJWKV |

%OHQGHG 6HUYDQW /HDGHUV DOO

D\)%f\/ Ry(gﬁgkw SDVVLRQV DQG ZLO:
H
, W

HUV DU
Hé/\ W'Ir% % %?é o\asmalmysmaﬂtthw

LIWH(

RZ R
TXDOLAHG EXW +H DOZD\V TXDOLAH"
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Biblical Resolution Management

Covenant N
* 1" 0L7&)7"(7* #%* 3%&a5* :%20Q* "%N$&* 1"&]
ment to practicing Biblical Resolution Management,
*0$%K)57*#%*4%22% @*#C7*M$)" ()02 7*Pbdiid$
my priorities are to glorify God, build harmony in the
church, and avoid conflict. *1* @)22* &%* 15*W 1##(

admonishes—go to an offending brother "first alone."

First Step N

Iwillnot first share the offense with another person.*
I am committed to restoring the relationship, rather
than exposing possible sin. 1*$7(%=")\7*K%5#*0$%L|
with people are personality clashes, and I will try to
"&T$5HL"&HCT)$*L(#)%"5*L157&* 0% *#C7)$*07

Second Step N

If going to a person "first alone" does not resolve
our differences, I promise to seek a neutral and mature
)'&)G)&'12*@C%*@)22*2)S#7"*#%* 71 (C*%4* %'
%4*#C7*0$%ARI*07$5%"*@)22*C%074'22Q*
5C7&*2)=C#*%"*%"7*%$*L %#C*%4*%'$*L2)" &
%4*" 77 &7 &*=$% @#C*)"*%P&T7$*#%*=2%$)4Q*3
* ST (%="\T*HCL#*#CT*Y @)#"755Y*K1Q*$7
things I won't like, but I will believe God is using him
or her to resolve the conflict, rather than take sides.*
_ACTY @)#' 755 Y K'S#L7*1")"&) G)&'12*@)#C*& ]
@)5&%K*1"&*C)=C2Q*$7507 (#7&*LQ*122*#C%

Warning N
I will not seek to find others who have also been
offended, nor share my concerns with potential "wit-

Confronting Ministry Leaders N

(BoKIKQ#2) 7G7*) " #HCT7*5($) 0#' $L2*1L&K %" )#) % " *#%o*'

an Elder (spiritual leader), other than in grave *K L##7$5*
BEP)TOA*& (#41"&*%07*6)"™*_H*A)K%#CQ*OtidH) 22*

71$"75#2Q*0$1Q*4%$*1"&*4%22% @*#C%57*3%&
[ RATEITBE5C)0*% G THR 22+ %#*122% @*1" Q%" 7*#%0*

#CTK*@)#C%'#*4%22% @) "=*#C7*0$)"()0275*)"*W

and without the specific person present.

If I have a problem with my ministry leader, I will
go "first alone" to them. 1*@)22*"%#*5C1$7*KQ*(%"(
@)#HC*1"QUSTT@) 22*2)5#7"* 1" &*#PQ*#%0* " & 7T $5#1"

20REBO7 (#) G 7*%A*#CT*0$YoL 2ot satisfied with
their explanation and continue to have animosity, Iwill

ST (B permission and counsel to find a "witness"
who will listen to our conflict. *

Ifthe "witness" finds I have misunderstood the situ-
ation and should continue no further, I will trust God to
(YKO27#7*)5*@%$<*)"*KQ*2)47*LQ*(15#)"=*KQ*L'

SHITBAOHGRETE*271G)"=*)#HETFY@)#"755Y*1=$
Ll 27 @& ntern and finds the ministry leader wrong
S0RatbEYeht B 1dhises to hear the "witness,"” we will
W&t find a group of two or three other "witnesses" who
CARPAST RIYPC 7T KLAHTS*1"&*&T#TIK)"7*@ CL#*3%
through this conflict.

DeEipm)s Brep N

5 7*) " Blodindie to find fault with a ministry leader and
cannot worship in "spirit and truth," I will seek to join
another ministry rather than cause any conflict and
&)5C 1K %" DIK*(UKK)H##T &*#%*02715)"=*3%&*#C.

resolving my conflicts, even if it means separating myself

"75575Y%0%) %S #% HCT*K77#)"=*@)HCHKQ*Y %44
AC7*0'$0%57*%4*C1G)"=*1*Y @)#"755Y*)5*" %
KQ*C'$#*L'#*$1#CT7$*#%*%07"*KQ*C71$#*1"&?
0%55)L27*"77&5*I* K1Q*C1G7*$7=1$&)"=*KQ*H
@)#HC*%#CT73$5+

* F$TI2)\7* KQ* 48)7"&5* K1Q* "1#'$122Q* 2)5
concerns, but also take up my offense. 1 will, therefore,
"Qo#*(1'57T*HCTK*4%*L7(%K7*1*01$#Q*#%*1*0%5
1"&*&)5C1$K%"Q*L7(1'57*%4*%'$*4$) BB CIAS
1 feel an urge to share the offense with my friends, I
@)22*03$1Q*1"&*(%KK"7*@)#C*3%&*1L%'#*KQ

7 A4S R BTHCIFT*%4*KQ*)$P)#1#) %" "5+

HH%* G12)&1H#T*

KykimpaterGoal N

7 2 1R OBE)AHK Q5724 4% L 7*50)$)#' 1 2*$ 1 #C7$#C1"
1"&*5'07$"1#'$12*$1#CTSHCL"*Y"1#'$1L2Y*@C7"%)4

HHYHSH R =*KQ*0$%L27K5*@ MO V#3885 @).
and way to resolve my conflicts and will do as the Holy

5 RiBIE 8z Yy Yol'dgardless of my normal and natural

*4772)"'=5+

*C'$StMy ultimate goalis to glorify Godthrough bearing
much fruit, getting involved in ministry, and avoiding
and resolving conficts.

M.I"H)&, B#1"H2(Yott; () 3+, . YoH)* (%66, %66 7 [##
30HDVH FRS\ DQG GLVWULEXWH LW KR
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Joy & Gif

tedness

# M.6#-(*7"#OU(B0#&27#0,14%"O#&*6#*6'&Y

AL>'6/##M.63#>(%.#:(56#4* (5#%. 64" &56#8*66
~(THIHHM 6144 (226,%) (2#.8"#-(276* 4+ HI5Y &
0! (2"#QH*6& HU (3#; (56" #-.6 2-6HOK6*;1"6H#(+1
LA%" [H#8(THTISI26'3HT 6", 26 TH#+"H-1%.#) &2H#&
)HR) (O 1) +%) ("OH-& HYb (H>'6"" t+" CH>3H(+]
($6X12, HR2TH+"2 H(+*#,14%6BT 26" HA(HFI"#,'(*

#JI"($6*12 #(+*#,14%6 726" #!"#A&";12&%!2 /4
%.64#5&!12#%.12 #1"#%(#166)#%.6#5&!2#%.12 #
WKLQJ :KDW LV WKHYRD$AOQN
God with your body and spirit," & R U

‘H JORULI\ *RG PRVW ZKLOH
(4#%*+6#U(3#-.62#-64#&" (-#8(7T#% (#+"6#+"#&'
76"1,267#+"/

#  N;*DN%+*6#&T5(2!".6"#+"MALFRT7 " H*0A'R*L 0/
ies, living sacrifices to God . . .
is that good and acceptable wil

, I \RX UHD(
A(*#3(+*#' 146 CHI3(+#5+"%#,
8I$6#FI5#3(+*#466'2,"CH#%
>(%.#28&%+*&"3#-1% . #3(+*4
28%+*&"3#-1% . #3(+*#")*1%

# M.6H#A!>'6#%68&;.6"#+"#.
Oo(""BTHYO(HE2THA (CHE #5..
"(HTHYS071<HCT*#S' #C*)"*Z%G?*#Cl#*@?*
up in Christ,” (S K

We all need to mature in
Christ, so we can enjoy life
as God intended!

# AB&+"6H%.6"6#'6™ (2" H& 6H" (#15) (*%&2%(
A &Y (BIT O THI(+#-1%.#%. 1" #%*65627 (+1
'6&*212 #6K)6*162;6 CHHH<$6*3%.12, #-(+' TH>6#
BTHIAHI(+H#62T6THY.I"H Yo+ T 3H-1%. (+%6#76%6
EH LQYROYHG LQ D VSHFL¢F

WR DYRLG DQG UHVROYH FR{
76" ('+9%!(2#08&2&,6562%#)*12;1)'6 " H#&2 TH5!21"%
"> BH5(*6H#568212, 4+

For
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oBT IR 6158112 #&H (551%562%6H% (H4("(-#
LR #4067 &IbBHI(+*#,14%6 T 26" HYo (BT /H#HF
~& 290" HYb(H>'6""H3(+H5(*6#%. &2H 3+ (+ THE 6™
4 158, 126/4##Z6565>6%#.8))126" #1"#&H; . (1;6/H#I(+#
D HBK)6*162; 64Y0*+GHUHBG K, " - 6243 (+#&*6#
HBKG*:1"12 #3(+4#,14%67 26" [#HA+YoH3(+H5+"Y#5.
3/;(5519656 206#% (H6K 6*;1"64#3(+*#,14%6 726"/

HA+%R Q W ZDLW IRU DQ\RQH WR
VB TBIIZHN Y& Yo% 1" 1 .
vieelBrUT LY WRXEercise

12 #+)#&2TH#"&312,CH

LY K $71L QW BAS GEM EDU/V Y,

4FERQ W EH VXUS G LI
%.12, "H&*6H8H 1% Yo HZ Ness
(*,&2!867#&27#;.&(%' o

. ,?,OA\J':EO/nIRR"/:Iiﬁ7R565>6*# to

SHOWHERVW

scexperierice
'MRG V @)
: Jéﬁf?

1VH LQVLJKWV VKRX

oW E HReMEnbE ePelyQ L V

YSHRBIF H: (+ TH>BHI(+*#I&3H

“RVW ZKHQ *RG SR>

e _HEOTHH"G"HI(+HI2#-83"H3(+#26

K TCB&SBHEHA+IH Yot (+ THE (H>6HEH2!, Y6586
&+ BH (DT Y02 ING*$64#8(7CH*6,8*7'6"" #(4#-.8%
HYHU FRQALFWYV DQG FODVKH
./l EH EOHVVHG

w3+ Keep your eyes on
o Christ and you
&% will succeed!

*51212 H%(#
PLQLVWU\ $OVR OHDUQ KRZ

DALFWV EDVHG XSRQ %LEOLFDC
*3t

"#$%#$%&" %' ()%*+%,*-.%.'/*.&0%% %
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My Action Plan

3UD\HUIXOO\ FRPSOHWH WKH IROORZLQJ ,W LV QRW QHFHVVDU\ WR V
\RX FRQFHUQLQJ \RXU GHVLUH DQG QHHG WR JHW LQYROYHG LQ PLQLYV
KHUH 7DNH DGYDQWDJH RI HYHU\ RSSRUWXQLW\ WR OHDUQ PRUH 5H

0\ WKUHH KLJKHVW VSLULWXDO JLIWV DUH BBBBBBBBBBBBBBBBBBBE
BBBBBBBBBBBBBBEBBBBBBBBBBBBEBBBEBBBBBBBBBBBBEBEBBBBBBBB BBBBBE
7KLV PHDQV , DOVR WHQG WR EH PRUH BBBBBBBBBBBBBBBBBBBBBBBBB
BBBEBBBBBBBBBBBBBBBBBBBBBBBEBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBE

7KH RYHUXVH Rl WKHVH JLIWV VRPHWLPHV PDNHV PH BBBBBBBBBBB
BBBEBBBBBBBBBBBBBBBBBBBBBBBEBBBBBEBBBBBBBBBBBBBBBBBBBBBBBBBE

0\ KLJKHVW SHUVRQDOLW\ SURAOH SORWWLQJ SRLQW LQ *UDSK B

7KLV PHDQV , WHQG WR EH PRUH BBBBBBBBBBBBBBBBBBBBBBBBBBBBBE

BBBBBBBBBBBBBBBB BBEBBBBBBBBBBBBBBBBE
7KH RYHUXVH RI \ HV PH BBBBBBBBBBBBBI
BBBBBBBBBBBBBBBB FOr BBEBBBBBBBBBBBBBBBBE
0\ PRVW REYLRXV . W\ DQG VSLULWXDO JLI'
7R FRPPXQLFDWH ReVIeW / PRUH HIIHFWLYHO\ , V
BBBBBBBBBBBBBBBB BBEBBBBBBBBBBBBBBBBE
0\ JUHDWHVW EOF FRQFHUQLQJ P\ JLIWHG

BBEBBBBEBBBBEBBBBEBBBBEBBBEBBBEBBBEBBBEBBBEBBBEBEBBBEBEBBBBBBBBBBE
, VKRXOG JXDUG RU LPSURYH P\ IROORZLQJ VSLULWXDO JLIWV WHQC
BBEBBBBEBBBBEBBBBEBBBBEBBBEBBBEEBBBEBBBEBBBBEBBBEBEBBBEBEBBBBBBBBBBE
, VKRXOG JXDUG RU LPSURYH P\ IRGBBRERBBBEEBBBBBBEBWBE BRBBBEBIBEGE
BBEBBBBEBBBBBBBBBBBBBBBBEBBBEBEBBBBEBBBBEBBBBEBBBBBBBBEBBBBBBBBBBE
7R JURZ PRUH VSLULWXDOO\ , ZLOO JHW LQYROYHG LQ WKH IROORZ
BEBBBBEBBBBEBBBBEBBBBEBBBEBBBEBBBBEBBBEBBBEBBBEBEBBBEBBBBBBBBBBE
7R DYRLG DQG UHVROYH FRQALFWV PRUH HIIHFWLYHO\ , ZLOO FRYH
BBEBBBBEBBBBEBBBBEBBBBEBBBBEBBBEEBBBEBBBEBBBBEBBBEBEBBBEBEBBBBBBBBBBE
0\ SUD\HU LQ GLVFRYHULQJ DQG H[HUFLVLQJ P\ JLIWHGQHVV LV BBE
BBEBBBBEBBBBBBBBBBBBBBBBEBBBBEBBBBEBBBBEBBBBEBBBBEBBBBBBBBBBBBBBE
BBEBBBBEBBBBEBBBBEBBBBEBBBBEBBBEBBBEBBBEBBBBEBBBEBEBBBEBEBBBBBBBBBBE
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